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Supply Management Officer 
GS-2003-11 



A. HETEQiaJICIIQN 



This position is located in the Branch of Facilities and Property 
Management/ Management Services Division, Directorate of 
Administration and Management, Mine Safety and Health 
Administration (MSHA) . 

The incumbent serves as the manager of Arlington Operations. 
Incumbent is responsible for support to the following areas: 

Office of the Assistant Secretary, Deputy Assistant 

Secretary and support staff 

Office of Congressional and Legislative Affairs 

Office of Infoirmation and Public Affairs 

Directorate of Administration and Management 

Coal Mine Safety and Health 

Metal and Nonmetal Mine Safety and Health 

Directorate of Technical Support 

Office of Assessments 

Office of Standards, Regulations, and Variances 

♦ 

1 Serves as the manager of Arlington Operations with full 

responsibility for the planning, directing and supervision 
over all of the services that Arlington Operations provides. 
Applies a thorough knowledge of policies, regulations, and 
procedures pertinent to the varied functions performed by 
the Arlington Operations staff. Work performed requires 
sound management ability to plan, direct, and evaluate 
oroqram operations and related activities. 

2. Serves as Accountable Property Officer for the Directorate 
of Administration and Management and responsible for 
Turlington property management program. Responsibility xor 
property management includes the following: 

a. Establishes and maintains adequate property accounting 
records and safeguards to insure effective control over 
all Arlington accountable property. Responsible for 
liasion between all MSHA Headquarters Accountable 
property Officers relfected above and the Denver 
Operations and Beckley offices for inventory control 
and inventory reconciliation with the Capitalized 
Assets Tracking and Accountability Recording system. 



1 /? 
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b. Responsible for the maintenance, review, and adjustment 
of all Arlington property records, including 
maintenance of proper documentation to support 
inventory adjustments, 

c. Directing the establishment and proper maintenance of 
adequate property accounting records and safeguards to 
insure effective control over all property. Inst3nxcts 
personnel in the operation of the automated property 
system encompassing coding of property, property 
descriptions, ownership markings, use of computer 
listings for purposes of control, utilization of 
property, inventory control, and processing of changes 
to update the information and control system. 

d. Establishes and directs a system for the acquisition 
and disposal of excess property. Maintains a control 
system for the disposal of property. Controls all 
items during disposal processing and maintains proper 
documentation regarding the property disposal. Reviews 
and distributes listings of available excess property 
based on needs, knowledge of equipment type and 
condition of equipment. Reviews purchase requests to 
determine if requested item and be obtained from 
internal or external sources of available excess 
property and obtains excess property to meet Arlington 
office needs. Responsible for the operation of the 
excess property storage/warehouse area. Responsible 
for office moves and storage and disposal of office 
furniture . 

Acts as the Contracting Officers Representative on 
facilities and property management contracts, such as, guard 
service contracts , cus todiarix)nt: rac t s , contract driver 



contracts, etc. This involves research of existing 
contract, soliciting input from appropriate officials, 
attending meetings with successful bidders and rendering 
advice and guidance as to MSHA requirements. Monitors 
contractor performance throughout the contract life. 

Responsible for the management of the Arlington supply 
management program. Authorizes supply issues and supply 
acquisitions for replenishment of stock. This involves 
determining present and future supply requirements and 
allowances. Stocks equipment, supplies and spare parts for 
hj.ghly sophisticated equipment, such as, corrputer, high 
speed and laser printers, fax equipment, graphics 
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productions, etc. requiring highly specialized knowledge of 
the various types of equipment, it's operation, current 
needs, future needs, and source vendors of supply and 
maintenance. Inspects items, reviews use data, and 
dtermines which items can be economically repaired and 
returned to stock, arranges for repair and restocking of 
equipment. Directs the receiving and shipping functions and 
prepares documentation relating to these functions. 

5 Responsible for the management of MSHA Arlington office 
leased space. Inspects buildings and grounds for condition 
and space availablility and suitability for MSHA 
requirements. Reviews space assignments and requests and 
prepares recommendations on the utilization of space, office 
relocations, reassignment s of space and space utilization. 
Makes reconnnendations regarding conslidation of 
organizational units and maintains space inventory and space 
assignment records. Prepares space layouts and prepares 
current and future cost projections. Coordinates 
acquisitions, changes, alterations, improvements, 
complaints, and other space matters with the General 
Services Administration (GSA) . Responsible for analyzing 
requirements of office or \mit relocations in relation to 
physical moves. Projects labor force requirements, acquires 
labor force from DOL, directs the labor force and activity 
during relocations. 

6 Responsible for the review and design of the Arlington 
telecommunications system and telecommuncations systems 
throughout the Eastern MSHA offices to obtain the best 
possible service and utilization while maintaining it's cost 
effectiveness. Reviews requests or initiates requests for 
service with telephone company or other responsibl-e 
organizations. Monitors the payment of telecommunication 
invoices and facilitates resolution of problems. Directs 
knd coordinates the training of personnel in the programming 
and operation of the Headquarters telecommuncations system. 

7. Responsible for management of the vehicle program for MSHA 
offices throughout the Eastern United States. 

Incumbent is responsible for the establishment and 
performance of a wide variety of general services for the 
MSHA Headquarters office . Examples of these services are : ^ 
special projects and requests from the Assistant Secretary's 
office, arranging conference facilities for upper level 
management and technical personnel , providing metro transit 
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1 



cards for transportation into the District of Colunibxa, 
providing specialized communications, building maintenance 
and repair. In this wide area of responsibility, ^incumbent 
has the authority to establish regulations, methods and 
procedures which will control the utilization of siJCh 
services. 

Incumbent serves as the coordinator for the Chief, 
Facilities and Property Management Branch on all matters 
within the areas of facilities and property management . 
This involves such duties as representing MSHA at outside 
meetings with DOL, GSA, DOD, etc. 

Responsible for the MSHA Headquarter^ security prpgram. 
Directs the establishment and maintenance of building 
security to insure the maximum security possible for 
building occupants within budget restraints. 

The incumbent designs MSHA forms (nationwide) and develops 
soecif ications for the reproduction and printing of all 
t^es of MSHA forms and designs MSHA forms ^^en needed 

cSducts fact finding surveys and Pf^Pf ^%^f ^^^^^^f^^^^^d 
of data gathered from surveys. Evaluates the agency s need 
for the form and how it relates to ^he mission and function 
of MSHA. Designs and reproduces forms l=°t^.®l®°*^^°5^°f;;^ 
fusing computer software) and through traditional drawing 
techniques. The incumbent ensures that the final design is 
in conformance with standards ^-^ablished by the Office of 
Management and Budget (0MB) , General Services Administration 
%llu Government Printing Office (GPO) , the U.S. Postal 
Se^iie (USPS), as well as established DOL policies, making 
contacts, as necessary, both inside and outside DOL. 

The incumbent develops specifications for P^^^^j^^ °5,v 
publications and other materials ordered fro"» the MSHA 
Academy print shop, the DOL Printing Plant and the U.S. 
Government Printing Office (GPO) . Items for printing 
include forms, periodicals, reports, signs, decals, 
oamphlets, folders, covers, illustrations, and postal 
se^ice (mail) items. Printing and binding requisitions 
revived from program offices are reviewed for completeness 
and accuracy. As necessary, prepares detailed 
specifications (i.e., method of composition, type of 
printing, paper stock, color of ink, ^^^^^''5'. ^ , ^^^^ 
finishing, etc.) For the printing of manuals, brochures, 
reports, charts, forms, posters, tags, labels, microfilm and 
multi-color products. When possible, suggests new methods 



1.6 



Case 1 :05-cv-01 033-GK Document 9-5 Filed 1 2/1 6/2005 Page 7 of 73 



13 



14 





15. 



16. 



A T^-r-ocesses to save time and money for old or n^w ; ^ ^ 
SodScts AS the inter-agency coordination of ^|HA Prirvtxng 
producTi^s. ^^ r.,-inHna snecialists at the DOL and/or one 
needs, works with printing specialises technical 
of the GPO locations, as necessary, to resolve tecgj^paj. 
cost and scheduling problems relating to ^hose; needs., ^^ 

' Z i->,=^ or-inhina is ordered frdm the appropii#fee source 
Ensures that printing is o^^®^®^ ' j J ^ Committee on 
to prevent the agency from violating the l^^J'^'r' 
Pointing' (JCP) regulations regarding the ^^"^?^ °5^ r^nal 
i"ressions made for a single document by an ^ndxyxdual 
source. The incumbent must deal effectively with a wide 
range of individuals at all levels. 

The incumbent is responsible for planning, schedules, and 
condiSting on-site surveys of the utilisation of p^tocopy, 
r^o^mile microfilm and other similar technologies for MSHA 
iTtTo^s with varying -^f^^^ff^^^^^^^^^^^^^^^^^^^ 

incun^ent -^^^f J^^^^^^^^^J^^^^^^.^ will 
nraanization and determines the type or ^"-^'..^ 

be^st beneficial to the effective '^^^^^^^;,^ 
nraanization. The incumbent is responsible ^'>^ ?f^^ 
pSchase analysis, maintenance cost ^^^"-^^^^ ' J-f^^ ^jf^^^^. 
Salvsis, and utilization analysis and recommends^o Jiigher 
levifMsk management the most feasible technology to 
acSre, based on a determination that the technology 
acquiic^' r-osf -effective, efficient, and 

recommended is the most cost errectiv«, ^-^mieatina 
otherwise adequate to meet the needs -of the requesting 



office- 



H..pon.ible for con^liance reviews of ^^°-„f ^^J^^^^^"''"'' 

rr«ct?o: oHefJ^encies observed ^ ^^^^^^^^^^^^ ^^' 
interpretation of regulations as applied to situations. 
IniStes corrective action and monitors results and 
iirorovements through conpletlon. 

The incun^ent ^kes ---°^^tLTsZsl^tlt\:c^^l^-^'Z- 
of other administrative problems/ issues tnat ^^^^ 
Zi h!v activities of the Arlington Operations. Develops 
to-day acciviuj-e^ ^x. u = miiriance (both oral and m 
procedural manuals and provides guidance ^°oj" " - 
writing) on techniques for management and methods 
improvement . 

ac a supervisor, incumbent is responsible for ^®^JJ? 

knowlSgable ab;ut management's ^01%^"^^^^^!^:^^^^^^ 
labor management relations. When a local agreement is in 
effect? incumbent is responsible for becoming completely 
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familiar with the terms of the agreement and coordinating 
issues through the MSHA Arlington Human Resource Division 
when appropriate. 

As a supervisor, incumbent is responsible for the on-the-job 
safety and health of all employees under his/her 
jurisdiction. Initiates efforts conforming to established 
MSHA safety programs to satisfy this responsibility. 
Requirements include identifying and correcting job safety 
and health hazards, instructing employees on safety 
requirements for job assignments, reviewing and reporting 
loss incidents, in accordance with MSHA and SWCP 
regulations, initiating corrective measures for violations 
of OSHA standards, and directing periodic inspections of the 
Arlington Operations office workplace. 

18 AS a supervisor, incumbent is responsible for insuring equal 
" opportunity for all employees under his/her supervision in 
the selection of employees for training, promotions, awards 
and recognition, and other career development opportunities. 
The incumbent will also insure fair and unprejudiced 
employment practices in the recruitment and selection of 
candidates for appointments to positions under his/her 
supversion. The incumbent is responsible for supporting 
nrocirams related to the training and advancement of 
employees and for actively supporting the Equal Opportunity 
Program in day-to-day activities. 

B. EACIQRSs 

1. Knowledge Required for the Position: 

initiative, sound judgement, and a thorough understanding of 
the MSHA organization must be emloyed in the application ot 
all rules and regulations applying to the work. Thorough 
working knowledge of property management operations, the 
applicable Federal Regulations, DOL Policies, OMl, GSA, 
USPS GPO, JCP, and applicable rules, decisions and 
policies. Ability to carry out the regulations with respect 
to property management.- Ability to coordinate the Arlington 
Operations and systems and cooperate with all other 
functions of the agency. A high degree of specialized 
knowledge of markets and sources of supply. Knowledge or 
printing processes to the extent of providing clear 
instructions to the printer (i.e., specifications regarding 
ink, paper, binding, typography, etc.). Knowledge of 
qualitative and quantitative techniques for analyzing ana 
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measuring effectiveness, efficiency and product:iir||yvOf . 
administrative and technical programs. A corapx-e^ensive 
knowledge of management and organizational techniques, 
systems and procedures, for application in performing 
analytical studies, reviews and surveys. Knowledge of the 
theories, principles, practices, an techniques of management 
including administrative practices and procedures. 

Supervisory Controls 

General direction is provided by the Chief, Brandh of 
Facilities and Property Management. The incumbent is 
assigned work in terms of project objectives and basic 
priorities. The incumbent independently plans and carries 
out the projects, selecting the approaches and methods to be 
used in solving problems. Controverial issues are resolved 
in consultation with the supervisor. Projects are reviewed 
to determine that the objectives are met and for compliance 
with regulations and agency policy. 

Guidelines 

While minimal guidelines exist, those that do exist consist 
of established Federal regulations, 0MB, DOL, GPO, JCP, 
USPS, and MSHA established policies and procedures. 
Incumbent relies on knowledge and experience to operate 
within the scope of regulations when available guidelines 
are not specific or do not cover all aspects of a problem or 
questionable area. Reference materials are generally broad 
in nature; therefore, the incumbent must exercise a wide 
degree of indepedent judgement, interpretation, and 
discretion. 



4 . Complexity 

The incumbent evaluates the Arlington Operations functions 
and based on these findings concludes what action is 
aooropriate. The position requires a knowledge of a wide 
variety of operations. The objective is to obtain or render 
services, equipment and forms management to fulfill the 
program objectives of MSHA and to provide for the effective 
and efficient fimctioning of the agency. 

5 . Scope and Effect 

Arlington Operations services are perfoirned for all 
organizational units in Arlington Headquarters. These 
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services are of prime importance to the ^'^''^^^^IJ.^^^lr' 
servxc« o^Hife or retard activities depending on 
and can either expedite or retatu av, Th^ incumbent ' s 
the degree of the incumbent ' s performance . ™.^^°^™°®''^ ^ 
oLnJsibilities have a direct impact on the effective 
So^ment of the functions and the entire MSHA 

S^adlSa'ers Effects inter-agency -°-^i"-^^°? ^^l^H^r 
prom^ processing, printing, and distribution of forms and 
^the? publications for agency effectiveness Performs 
design and lay-out of all MSHA forms t° . ^^'^^^^^^^^"^^^ina 
prod^tion costs. Incumbent is ^^^^'^''^'■^^^ -IZ ,t"^lfJ^l^ 
K^Fastem Regional vehicle and telecommunication programs . 

^ ^. ^ tidaement or misapplied information can cause ^ 
Poor juagement oi mxoat'F-^ , efficiency of 

embarrassment and prove detf^"^^5f"°3j^:3,:fpii highly 
MSHA. Therefore, this position is JO^^^'^J^J^ ,^°||p^^^^=^^fe "^ 
responsible function with considerable latitude fp^^ 

independent judgement and direction. 

■ :■■■.- ■■■ ■ ........ J ... ■. .^ ■ ■ . 

g Person^-l Contacts 

^ • ^iin,H*:.Tih has daily contact with individuals at all 
The incumbent ^^^/^^^^^^°^. ^ ^eets with DOL, GSA and 

G^ staff at various levels and marketing representatives of 

commercial firms * 

7 Purpose of Contacts 

,i,euss issues related "/14^-:^J°:?ii"^:::t?Le be 

^''"led"t?deS in a hostile e^ironment when conducting 

T^lfiol: trre=ti?y situations, ^^^H'^JfJllr''' °^ 
MsL, and to obtain information xn order to provide 
efficient and timely service. 

8. Physical Demands 

The work is mostly sedentary; although, there is some 
walking and bending required. 

9. Work Environment 

,. .>,•!« o,=T-fomed both in an office environment or in a 
The 30b IS pertomea cotn ui «" ,^^. ..i-v where strong 
warehouse, storeroom, or moving activity where su 

leadership may be required. 
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Ridgel y Michel A. 

From: 
Sent: 

o: 
oubject: 

Sensitivity: 




■,.,f,-.\^M>~i. ■■•'•■■■' '. 



IT 



■yyUl'-:r. 



Ridgely Michel A. Jr. 

Thursday. March 09, 2000 12:09 PM 

Stoehr Melissa 

RE: 

Personal 






Melissa. 



I appreciate your informative response. However. I do have some personalconcerns that I v/ould like to discuss in private 
prior to the new staff members coming on board. May we meet? 



Thanks! 
Michei 



-Onginal Message 



From: 

Sent: 

To: 

Subject: 

Sensitivity: 

Hello Mike, 



stoehr Melissa 

Wednesday. March 08. 2000 3:17 PM 

Ridgely Michel A. Jr. 

Re: *• 

Personal 



Keith Pendergasl will move to the 7th floor in the area with Patti on or before Friday 3/10. As you know, Keith is a 
Program Analyst that reports to the Chief. Division of Management Services. 

Charles Brinkley will begin working in the Branch of Facilities and Property Management on Monday 3/17/00 and will 
sit where Keith is currently located. As we previously discussed. Charles will be responsible for the NationaT Security 
Program and also oversight and management of the Arlington Operations v/ork. 

Mr. John Nixon was selected as the Chief, Branch of Facilities and Property Management and accepted the position 
yesterday. HRD is trying to arrange his starting date with MSHA on Monday 3/27/00. .Mr. Nixon will be sitting in my old 
office on the first floor. 

m 

Kathy Apodaca was selected as the National Space Manager to replace Norton Canterbury v/ho retired. Kathy is 
working out of the FPMB office at Denver and will report for duty at Ariington on Monday 3/27/00. 

Once the new employees are on board. I will be meeting with them to discuss the organizational issues, work 
assignments, goals and initiatives. We will also be discussing staffing and future plans. I will be asking Mr, Nixon to 
evaluate the ip&PMB organization and give me'his recommendations for improvement. I will be asking Mr. Nixon to 
meet with all Branch employees to discuss the work and any other issues that employees want to discuss. I feel that it 
v/ould be premature for us to meet at this time. 

Melissa 

— Original Message — 
From: Ridgely Michel /V. Jc 
Sent: Wednesday, March 08. 2000 1:02 PM 
To: Stoehr Melissa 

Subject: .^ 
' Importance": High 

Sensitivity: Personal 

Melissa. 

■ 

I am somewhat in the dark about the changes taking place beginning next week. I would appreciate meeting with 
you for a few minutes to-satisfy my curiosity and to address some of my concerns. I would like to meet with you 
privately prior to the new staff members coming on board. Please let me know if this is possible. If so, please set 
a day and time that will be convenient 
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uosiAjadns sq JsSuoi oxi pinoM i m\ P"^ 

' , ^^imi !3n nmous 



.os...anli is Pino. -If ^ ^^^T^^^^^^ I^ S:^^ 

•£l-SD .s^l^^O ^nsnf 01 .s^iiBqo o»ui psoBid puB a d a JJ ^^^^^^^ ut sbm oq mi 3^ 
pauucu, .o,K •.o.K ^n-^riu^qM S- « ^q^ 4 01 upidooo o; m ;u.m I 

dl3« 0\ CUI'd Sr-t »T^OqB) SUIAJI SBM I U3MM +J K 

■soiyo S.3101K 



•m-d QVV XlsiBOTXOjddv 
GOOZ 'S 3u^r ^^PUOH 



^ 



.. . <. - III I -"r "-~* * •w*^*-'^ *T '* 




9 '|/y3 





9^m national origin -■■ y " ■ _ 



^roie^ed byBx&cutfv& OnS&r 1^7, wof by MbtbI skhtt^, Ct^kmMs tm ttm b^si$ tmy mgismtB tMihci^m, JHittmv^^iw^f^^^i^^ 






ffiJgM^; 



:j:---\';i^.j''"^, 



?>;..^ 



^mmmammmmmimmmiiiiiim - r-7— t ■.!-.■■■■■ -i •.- .. •■■■■. • .■ . . •■-.■ . - ■ : ';.■ ' ^'^ ^.;- ■l',.-*Al'^>'i-'>,'-t-'r.'^^'-^/'r;.'' ''^.-''V !-•■'>* ' -'' ' 'i^-' '■■■ : ■- ■ 

l;'^Sp®c^'&'^^ cmnplalrit (P^asa us® th© bac^ of thls'ip^ If nsi^w, ind ,i™^-^m J jtjpi^ on l>i»^) ,,;. 













/il^Vfc" /?£^ r 'va,-^ <: O 






V/^^MO A>/^ 






7, JPIeas© specify mmedy(les) you beltev© will 




mM'^m ^i'^f^'^fe^^"^^' 






?PS 



^,, ... ..L£r ^.,........ ■^:*^-y>^^--^^.---^^}^^M^i^i^^ 



.1 



8. PeiiJn you first contscted on this matJ®n iT^ah EEOlCmin^ a ck||^ffn^^^ Counsekws 

9. Date of contact 0>a e^ ^ ^ 



10. Person's name and telephpp^. 



,'--.u" .'-■.*'; t:ir^'>.V.^r" 









11. Have you filed a complaint offB 
this same matter witti: 



Hyg^agiiS^iS) 






D .Admjnistratiye .grievance., s>jtem7,^. ^ ;:^i^r>ivr- ;-. -:-^v^^..^ i^H^'-^l-^^y^ 



D Meftl Systenw Protection Board (MSPB)? ' ;. ■';5VVi^:l,^;g5^ 



'si-.': ■ 




''■ ■.'jL^.-V'.'-.A' 

comDiiilinl of dftscHmin«tklh}v^r%Z^ 
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ITEM 6-SPECinC ACTIONS TAKEN 
WfflCH REPRESENT DISCRIMINATION 




The following conduct on the part of Melissa Stoehr, and others represent a continuing pattern 
flnH nractice of discrimination against me because of my age, gender and race (WWte): 



DATE 



7/96 



10/97 



3/98 



'*>'..fc4»'i*' r^\ ^1'^JI^*i''f\*\.^y^^' 



ACTIONS(S) 



My then immediate supervisor with concurrence from agency officials 
including officials in the Human Resource Division submitted SF-52's and 
other documents necessary for a promotion by material modification. This 
action was stopped when Melissa Stoehr became the supervisor. I 
remained a printing specialist although I had been performing and 
continued to perform other duties commensurate with what I would have 
performed under the accretion of duties. ^ 



I wrote to Ms. Stoehr in October 97 wath an inquiry as to the status of any 
action to move me in grade or to assist me with advancement as had been 
promised by my male supervisors eariier. Ms. Stoehr did nothing with this 
request, and ignored my continuing efforts to advance in my career. While 
she was limiting my career development, she was actively assisting ' 
younger employees who female and Black in the pursuit of advancement. 



I intercepted and referred to higher supervision an improper procurement 
document to perfoim services on office equipment. I had reason to 
believe that the document was a fraudulent transaction. When Ms. Stoehr 
informed me to do nothing about it, I was forced to proceed to higher 
levels, namely Mr. Donald Hinderlighter, who was then Director of 
Management Services. I was in fear for riiy job and integrity if I had . 
followed Ms. Stoehr's directions. Mr. Hinderiighter stopped the 
improper transaction from occurring, but Ms, Stoehr shortly thereafter 
mfijrmed me that I was not going to advance, in MSIL^ 
jempioyee who initiated what turnecf out tb be at |^a?t |Cvv^stefijy j^ 
mwui^wit wasla^ a portion in^^iich ifei^ progr^?s 

#a^radfe: 1 f in Xdntracts'and I'rocurementl'llsl Stpeiir*s treatment of; 



"i. » ^iT' 






'A^-J > ;• . H-**.. 
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v^,. 




3/98 



1/99 



1/99 



6/99 



.- »*.itvA-v»-i-»/«:-w«P' 



l.V.Wf^.'f' I'V 



■■'.I i*:" -'^ r- <•-■ 



VX 



11/99 



..' /.'■; f 



Prior to the incident described above, I had been told that I could give 
some of my more routine work to other employees and take on additional 
v^orkto facilitate career development and advancement, I attempted to do 
this but was stymied by Ms. Stoehr at each turn. She informed my second 
level supervisor that I was backing away from higher level duties. This 
was not true. I am not empowered to assign my work to other employees. 
Any such conduct needs the participation and approval of the immediate 
supervisor, which on each occasion I tried to obtain. More often then not, 
Ms. Stoehr would refuse to approve any transfer of work to peers, I was 
shocked when my second level male supervisor informed me that Ms. 
Stoehr had told him that I was refusing to perform work which would be 
career enhancing. Ms. Stoehr had never once inquired of me why I was 
reluctant to perform career enhancing work. 



In frustration over continued failure to consider my work and because of 
the hostile work place created and maintained by Ms. Stoehr, I submitted a 
resignation, which I rescinded at the request of other managers in 
Administration and Management 



As part of my decision to rescind the resignation, I was reassigned to a 
supervisory position and told that there was an opportunity for the job to 
be upgraded. Management imposed what it described as a "probationary 
period" on this assignment, but I assumed the fiill duties of the position 
immediately on assignment. I was told that a noncompetitive promotion 
would be executed in 6 months. There would be no change in duties, 
supervision, or authority. At a later time (see below), a Black male grade 
13 was reassigned into the work unit and I was told that my duties would 
be given to him to support his grade. Ms. Stoehr- who by this time had 
been promoted to a grade 15 management official- was participative in 
these decisions. 



Mr. Richard Rose just prior to his retirement advised me that I was doing 
well and that the promised promotion should not be delayed. He was 
emphatic that subordinate supervision, specifically Ms. Stoehr had been 
instructed to treat me favorably in connection with work assignments. He 
retired and Ms. Stoehr reifiised to process the earned promotion action. 



i was evaluated as eflfective undesr the Performance Management System 













-.Ti-'^i'i \ -'j; 










in the pflfice. 
pioyees a yoilriig Black male ' 
^puld Beassiiminjg my supervisory responsibilities. This employee had 
■ lie^ef worked in procurement and had never supervised employees in 
idrmnistfative s^ My new supervisor, John Nixon informed me 

folnthis afef tejlmg^t^ prior tp notifying me. Msv Stoehr 

tomyinquiry. ■ / ;- " - • - 



never 







'^.^:^vV;v 
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Ms. Stoehr has engaged in a continuing pattern and practice of discriminating against me because 
of my age, gender and race. She created a hostile work environment and has maintained it oyer 
the last 4 years. She has forced me to remove myself from the work environment and immediately 
promoted younger, Black males to positions which I had been performing. These promotions and 
other personnel actions have gone to these employees who possess significantly less experience. 
She has provided false information about me to second level supervision with the result of injuring 
my career advancement; she has refused to provide me with grade building assignments as 
instructed by higher level management; she has disregarded commitments made to me by 
management for reasons related to my age, gender and race; she has moved a less qualified Black 
male into my work unit vnXh the intention of and later did begin to remove my functions from me; 
she has communicated her intentions through a deputy to my subordinate employees without 
advising me of the impending changes; she has now promoted a less qualified employee into 
positions at a higher grade level than I was assigned, and she has done so knowingly and 
intentionally. Her conduct after I was forced to go over her head with information about an 
unwarranted procurement was in retribution for my protection of the government's interests after 
she rebuffed my efforts to deal with the matter through her. In some, Ms. Stoehr because of 
improper considerations of age, gender and race, and in reprisal for my exercise of protected 
rights in furtherance of the government's interest has discriminated against me as a pattern and 
practice of conduct'. 

ITEM 7- 

REMEDIES WHICH WILL 

RESOLVE MY COMPLAINT 

I ask that I be promoted to a grade 12 immediately in my present position and that I receive 
retroactive pay and adjustments to '/2/96. I ask that I be immediately promoted to a grade 13 
position as has been done for the young Black employee who was placed in my former work unit 
and who has been or will be promoted shortly. I ask that Ms. Stoehr be disciplined for her refusal 
to act to advance my career. ^" 



, ^ ,^^,^V^X-rt.t,'»i:^-y*^'^^' 



■!■..■. . ■ " 






:■ ■•:'^^-"^f.^-.'^ •: ■ 



, ■ ■• ■ . ' .. ,. .- ■■- -\r~. ■■■• .■■ ■:,'■•'■ ■■ ; • 'I ;: ■ ■ . ,'- j : 



i'.^ 



- .'■^tr**^ f*^<>".**.(rVT 



r.t-m t-.-.Wx>. ■ 










■■..^; 



.'l-,.'.-, 
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Tuesday March 10, 1998 (afternoon), the day after I disclosed the unlawful employment practice 
to Mr. Hinderliter. 

Melissa and Adam (Acting Chief of MSD at the time) called me in to talk (Adams office). 
Melissa appeared obviously upset Melissa stated that she was not happy with my performance 
and after speaking with Don Hinderliter (Acting Deputy Director of A&M at the time) that she 
was takmg steps to remove me from performing any higher level duties. She stated that she felt 
that I was incapable of performing higher level work and that as far as she was concerned I 
would not go beyond a GS-1 1 while in her group. She stated that I would continue to perfoma 
the duties in my PD (printing management, forms design and management, equipment analysis) 
onlv and that the PD would not go beyond a GS-1 1. 



'.,.\*\r^ ,t»*»*^i^*t 



,1 i-..-;r. '-^T v.ii.\ ..>-"T*:J-- 



*-,sft .- , ' J-1.- 






** 1* 



I'V I' 




..'V 



-''. 



B5 



■■•■■t -^ 
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rffMPi AJ**^^"^ AFFmAvn 






1, {nam<) „ 



former wnployec of lh€ U. S. D*panmcn. of Ubofr. . . J 

- /AR.^f/^,.,r ^^^ ^-"^ ^-^ /V^,t#^^ 

(Agency) ^ ^f f 'V " - 




(OffKx) -i^ LLr^ ' ^ - . .^ 

,—«»,• • '^^N 1 1 1 y ' * ' m ill '" " ' " '"' 

pmxion) — 2^./ "^ ' - ■" ^" 



(Brandi) 









Located in (dty ?^i«;^''inr^''an5Jr*do'iuil titk «d ^ cW«t.on ot your job. if diffemu,: .^ ,: , ^ -) 

in ihe e,p.«y of (rf>ow both yo«r on5«u-- ^ JPpt (-^ ( 3/^r^yT^^^% n/T^ ( fr.< J 

T//>/"ig//i<: f^ a J /^^ ■ ' — '— ■'^^^ TTT -r-. ex T.-i 5 Qt) i) 




My telephone number during ^«>rfan« ^o-I^ « -^^= <- 

,VE BEEN ADVISED OF THE FOLLOWING: 



Lllu^'ri^Ttocoop^^e^^^--^^^^^ 



_f^ .„ obligation to «>fP«^« '"^I^iV.u«Sent for the inv«tig.tive record •iuch « ."I"' "°,S'^"=„;^,i^ pUek circum«.nc« 
1i«simin»lion. Therefore. I '""fP^'^^^l^ij.vettigation. My wtemcni miut be spcofic wtth r^d '« "f"^^?" ^^y aaiemcni. along 
..:, .ef «d which fully «.*«|«tJ^«^^^^«^^^ .HrcaJ reUted •^"T^^^^^i^^^'^^'^ "^ "^ 

.ftd related evenl*. "^ f^**^ ^l^^^sLmary Report, my Formal Co«p»«^ •"'^ ^ '*^7^^1^ rii^«*da«tor for^axukJention. it 
with my Informal CompUmt, Couwdo^» ^W «^^ ^^,^jj^j^ document* of ^"T^^^^^^^^^ .re any documents 

^ .he b«i. for l^^.^t^SiSb^ LSS^^SWoce Sjl actually •^"I^Pf^l'^^^rSrbS^w^ «K^ ^'TT 

wiU be the inveaigaior'. f^^^^^^^ I .^ provide them to the inv«a«ator. or make "^r^J^^^^,^^^^ iafonnation be or ^ feeU 
or facu which wbiuntu^e nv^^^^'^^^ij^'^^^^ 
,obeintervi««redbythemvetfig«tor. Mowwex. mc ib>«.^ 

wOlbcfumiriied. fi^w^ « Mxord«nce with the nde», r«S»l«tk«£, policies, an^ 

.• »^ under o«h (Of affirmation), without a pWce of «onfid««,m^c«^«w^ 

My saxement - rfl^!f^^^Bity Co««i««. «d the D«p«t»e«t of 1^ TJ^^" ^^^^tVS>«««- A««»«y ^^^ '^P^^l', 
»' '^^ ^*^ ^^S^^wS^ Ao^ »»^ «*«»«^ " "''^ ^'^'T^^tF^ ^KSLrionUtolnd. any employe: •'«"«f »f 

ihc event I hivt noc cao*cn a in« 
rcprc«cnut*ve »t a l«cr (te«c 



.. . .-. ..^ L— ;«ior wfch mrxte odw th«i Bjr ponw*"*!^ 



^^cmenl Prior to eminc It. and may make «Jti*l«d eonr«uoni H k » •«»•«»-- 
I hr« the right to re«oew my **^^ P"*" '* "•^ ^ 
receive a copy of the rigned «.e«««. _ , ^^ .^ ^^flVm thai the K««n«- wWAfoUow* U true .nd 

J * .K, nccedint Jnfomadon w*h the lnv«dg»tor. I toletnnbr 7*^1^7^;:; ™j^ by ine in my EEO eompUxnt. 

t revi<»w*l the pri«du^BU ^ "7 




Form 10 
;Ucv. 4/90) 



(InKuK) 



Fl 
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Affidavit of 





pf^^CL /?. Z'oC-^-^ ^ =^^- 



■ 11 II n ' — «■— 



1 Please provide a brief summaiy of your employment history with MSHA, providing grades, tiUes 
' gnd dates promoted to the present date. 

„.H % 1 years with the Mine Safety and Health Administration (MSHA). having ris«° tif""^ *^ 
Have served 3 1 ^e^^tg ^J '^^^ ^ ^^ 4, Office of Assessments. CivU Penalty Con?.l ance 

"°^ ^^nnW?9?l to 1988) i7l2 yeL with the Directorate of Administration and Management 

'lJ^^^^^^Tu:^^Ts^^ (MSD). (1988 to 2000). In July 2000. 1 returned to the CPCO 

where I currently serve. 

n «„.mvfonx«rtenureofl7yearswiththeCPCO.Iprogressedthrough&er^^ 

e^yei SSee sections-Legal Research, Special Collections, and Field Compliance. 

, o «eari tenure with the MSD, I began as an Assistant Management Analyst and progressed to 
?^^ 7e aX^S^^Maigeme^t Officer. Forms Management Officer a-d Analyst rej,onsible 
become the agency s^™"^ ' l,iL;e t^rinr tn the acauisition of such equipment I progressed to 
r SSIS £;2eSE (Sp^SrS in Januar? 19^ which included d.e 
s^^^^Sf 5 eioyees'in the Facilities and Property Management Branch. 

S7141im)*Fiic^erk. Office of Assessments. CPCO. qS-3 
nim-09/77) Assessment aerk. Office of Assessments CPCO. GS-5 
Ymm-l 1/82) Research Assistant. Office of Assessments/CTCO. GS-6 
J??»2- 0/84) Legal Technician, Office of Assessments. CPCO. GS-7 
J 4- S supervisory Legal Technician, Office ^^ Asses^»«^^CT€0^^^^ ^^ 

^''-"SSsrvtrproS :?G^^^^^^ .... „, 

[S^8^'^SJ^^^is^MX-^^^^^ D-ctorate of Administration and Management. Division of 
fo^wSio Civil Penalty CompUance Specialist, Office of Assessments. CPCO. GS-1 1 
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Affidavit of 



'/^£L l^.tiotreLf.^^-. 





^ , 




2. Describe your job duties. 

S^'Srf FSrSKrM«»B».SB»«h, ™. el» included =" »' *= ^"^ "f ^^. 

GS-14 Crnei, r**^"*"^** *^ r v , j; . . . r ^ug Printiiie Management Ofncer Ub-Ii» !«*• - 
.esponsibUides^my Pj^.^-^^^^^^^^^^ ^p,^^ f„ ^.e positioa and the 

^«=^°rfiSSS toeSplans to leave the agency due to finding a °T ^"^ „ ^-xhiBIT 
conumtment for the^GS n » p ^^ ^ ^^^ .^^_ ^ ^^^^^^^^ ^ resignat.onJ3anBIT 

S°'^;;'S2ft^^^^ *° ««=«"-Se n« to stay with the govenunent I accepted Mr. 
Rose's offer aiid rescinded my resignation IEXHIBIT 4], 

19». In tot ?»•?<«. I- T'™l^iSS23 ^»rM.»g.men. Branch. Diri*. of 
.f app^xtotdy «« S'SS^f^tlSS ^Si» Ms, Stoeto, and M, sKond to 

to>ugh these five lower graded positions. 

npfirations SuUSrmoil c,mrii v Manaoemenf Mail Room; Receiving and 

Additional Duties included: 



(purpose) of forjns. ^„ 

^J'^r.^'SV a.*sis?M.d. final r^n».»d.Bo.a for «.= purchase of «,u.pm»t 



# 
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Affidavit of 




€L /?. X^DO-^L "^ J ^^' 



/ \ 



,,^ 




3. Who IS your iinmediate supervisor* 

Ms. Melissa Stoehr 
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Affidavit of 





* '•'-■ ^-^^ > — — ' 



4. How long bas he/she been your supervisor? 

Ms Stoehr became my first line supervisor in July 1997. At that time, I served as Frintmg Management 
Omcer GS-1 1 - Ms, Stoehr supervised my position, serving as the Chief, Facilities and Property 
Management Branch, GS-14. Over the next few years (1997 through 2000) Ms. Stoehr continued to be my 
first line supervisor until approximately early March 2000, when I began working under Mr. Charles 
Brinkley Later in March 2000, Mr. Nick Nixon was brought on board as the Chief, Facilities and Property 
Management Branch. GS.14. Xt that time, Mr. Brinkley reported to Mr. Nbcon who reported to Ms. Stoehr 
who had assumed the position of Chief; Division of Management Services, GS-15. 

During the period (1999-2000) Ms. Stoehr held a number of (Acting) management positions within the 
Directorate of Administration and Management (A«&M) up to and including the level of Acting Director for 
a short period of time. These opportunities afforded Ms. Stoehr control over programs including the 
Human Resources Division. These opportunities came to her as a result of a number of on-going 
reorganizations within A&M due to retirements and restructuring processes. Due to her senior ahgnment 
within the A&M organization, Ms. Stoehr through Mr. Nixon was able to ultimately forced me out of my 
position as Supervisory Supply Management Officer (Operations Officer) and replace me with a younger 
Black male employee (Mr. Charles Brinkley) at two grade levels (GS-!3) higher than myself. This 
transition occurred without benefit of competition or regard to Merit Staffmg regulations [EXHIBIT 6]. 



' 



Form 13A 
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Affidavit of 



ffl, ^£L /?. X^DO-eL f, ^^. 





5 You allege a continual pattern of age, gender and race discrimination dating back to 1996. 
Please explain why you failed to file an iEEO complaint from 1996 through 2000? 

This is primarily due to the continued encouragement and hope given by management that career 
opportunities would be forthcoming. 

In July 1997, Ms. Stoehr assumed the position as Chief, FacOities and Property Management Branch, 
Division of Management Services, Directorate of Administration and Management. When she began m 
this position, management had"akeady mitiated processes to promote me by accretion of duties because of 
the work I had been doing in my position. This effort actually began m 1 994, was interrupted by a 
reshuffling of the organization in 1995, and resumed in 1996 [EXjnBIT 7). The effort continued mto 
1997 until Ms. Stoehr was placed as my supervisor in July of that year. I was reluctant to file any formal 
complaints due to the fact that higher management continued to encourage me that opportunities for career 
growth would occur. In fact, on October 7, 1997, 1 e-mailed Ms. Stoehr to inform her that my option for 
^ly^ut retirement would expire at the end of calendar year 1997 [EXHIBIT 8). In my e-mail I asked 
Ms Stoehr what my options were, and if she could arrange a meeting for me to discuss the options with her 
and my second level supervisor, Mr. Don HinderKter, Chief, Division of Management Services. 

In mid-December 1997, 1 met with Mr. Hinderliter, and asked him what opportunities would be avaUable to 
me if I opted not to go out on early-out retirement. Mr. Hinderliter assured me that there would be a 
number of options opening in the near future. He stated that serious thought had been given to establish 
positions in both property and space management, and both positions would have potential to the <3S-13 
level Mr. Hinderliter indicated that he felt that I would work out well in either of these positions once they 
were established. Based on that conversation, I decided to forego die early-out retirement option. 

Due to the continued encouragement given by higher .management that career advancement opportunities 
would eventually come, I felt obligated to remain conqjlacent hi late 1 998, realizing that the promised^ 
opportunities were not becoming a reality, I found employment out side of government near a location 
close to my residence. This is when I submitted a resignation. After submitting the resignation, Mr. Rose, 
Chief, Division of Management Services, made me the offer for the Supervisory, Supply Management 
Officer position, with the commitment of the eventual GS-12. It was because of this commitment that I 
decided to stay with the govemment 




<- 7 7 
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Affidavit of 



/YjCicL f\X:DO-^L'^j 




r 





\ Please describe in detaH the events that occur^ ih 2000 which led you to beUeve you were being 
discriminated against on the basis of your age? 

X^g ^e course of my ten^(1999^(K^as^'2^^^^^^ 
asked to attend mee^gs^lnchmch^^^^^^ 

toough the members of my steff ftat *^-!y '^^"y" „f ^ ..„«•. .n,ict.H of minorities aMw omSlkjnostjf 

benefit of her keepmg me m the loop. ThP maionty oi myj ":^,,,, •:;•;;■/. •; 

«nt all voungex fl'e" myself 

soon be reporting to my orgamzation. . I '"'1^ f ,Kf Ae new emnloyees and their and my fimctions. 
JL and I could meet to discuss ^e respecjve rde o/ ^^.^W^^a^ ^^^^^^ ^^ ^^ ^^,^^ 

After several requests. Ms S^o^^^^^^f^J^/'^^l^^^^^ ev^-mail requesting a person to person 

would be taking over my d-J^* ^^I™^ j^^^^e^^^^^ to respond to my request After several 
n^eeting with her to discuss fi^'^^^""^™^^^^^ Ms. Diane Dize. who in turn intervened 

attempts. I w^ °?>^8a^ed to^ult w^A MS^ s E^^^ ^.^^^^ ^^^^^^^ ^^ „y ^g 

and spoke with the (then) Actmg Y^^'Kr^^eone more attempt at requesting a meeting with Ms. 

JS cant on !»««' 1» wo«ld be mktog SO!* •kciaons. 

Mr. Bririck, «»= «.boarf m ml«<«ch 2000. ^ Mt. Nfaon cme o. board near the =.d of Man^h 



) > 



£Strrsubordinate\mployees. I^^^^^^^ 

Stoehr through Mr. Adam Hare, the (*^°) ^^d^^^^^^^C^^ as Acting Deputy Director 

Brinkley. representing me as ^y^^^r'^'l'S^^ i£ne on to aTk her aboufthe training class I requested. 
Administration and Management. '^^J^^P^Jnl^ stated" ^^^ he want to take that for?!!!" in a 
MS. Stoehr. ^:^^':^^:SZ^%'^Zi:SL7Le6 the speaker ofT. In all respect to 
rB"S:rS*tS?-:s«fto1^'^^^^ Ms. sLhr to anow me to take the training, but. to no avail. 
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Affidavit of 



p^/ \l Pi^Xitxri^L"^ J ^^' 





7 Provide the names of employees who are similarly situated in grade and title during 2000 period 
aid explain how you were treated differenUy than your peers. 

At the time I was supervisor (1999-2000). there were to my knowledge no other employees in similar grade 
^d^tirL iSd-NlLh 2000. Mr. Brinkley assumed the role as supervisor. 

, J. . i~„— vir UiiHv Watldns informed me that Mr. Nixon informed him 

longer be supervisor. 

To the best of my knowledge, with the exception of Mr. Brinkley. who was a GS-13, there were no o&er 

employees similarly situated 

Hoover, ^ ™ . v.»»c, "--«-^^,^ 'r^^;:»rSaC? """'' 

poSn as Supervisor. Supply Management Officer, GS-1 1. 

, .^ -.om iHav after I beeanmv tenure with the Assessment Office, a vacancy announcement 
On July 31, 2000. 1 day after 1 '«'8|°^y ^""^ 7,7,, ^ ^^^^^^ [EXHIBIT 12]. This announcement 
advertising a supply Managem^^^^^ 

?3?;t;"rd^ESiT"^rSo^^^^^^^^^ 

Supervisor, Supply Management Officer, GS-1 L 



Page 



/ of Page /- ^ 
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Affidavit of 



r/j, ">^ /? . t;v (rSL f , ^^. 



/ 





SoTduring 1996 period »ho were jremBer and Ire"te1 Wte"""? 

someone being detailed mto my position ^°J^^°^^^^l^^ ^^ higher level work. This person was 

was to affording me ^-f^jStltSt^ ^^^^^^ ^^^^ °" " "°"°' ??"' t ^JJo 
Ms. Joanne Brothers. At &at tone it w^suggesteom y^ ^ ^^ ^^^.^^^ ^^ ^^ Department to 

l^toS^ «» »,i.b»iMmg (Dq.«««n. of Ub.r) » . GS-ll. 
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n/ 



:^ y 



'CL R. tioCr^L r, ^e. 



r 



ikSht,^. '»- 




date). Please be specific with names and titles and telephone numbers of the persons ireaieo 
differently. 

?^eTwoA assigned. During this time I made numerous attempts to submit my lower ^de level ^ 

S:2rL"X Stoebr sLhe could assign flie work to ^^^^^^^ 

higlwr level duties. Ms. Stoehr returned my work with notes mstructmg me to complete me wori. 

[EXHrorr 14]. 

of the -neniber^ of my ^t^J^ ^j^^^^^ P^ BrolheThad begun taking on average two to three sick leave 
SjsXrperio J iTcate dt:: Brothers to have a negative sick leave balance on a co^umg basis 
^L !^! of e^ch pay period. The negative balances contmued to become chrome m nature. Out of 
* i!fmv cJnSSrtifiratioLf a negative balance would eventually cause adm^^ 

Zl^^bSLS°Sl?e?S^nLn rf Stoehr. Ms. Stoehr offered - assistance a^mfec^ 
?dd St Sd be happy to have Ms. Brothers come in at all. This attihide and over protection of Ms. 
SrotSs^bstantiaUy undSned my abilities to efficiently supervise the office. 

vT »i. =.,«i «f mv tenure as supervisor I found out through my other subordinate enq)loyees that Ms. 
S^^t ':Jh mTS's re^ltion and assistance had qualified for a c^eer ladder deve,opm«^^^^ 
proS'trToS-n wiflrin the Directorate of Administration and Management. It became clear to me then, 
wh^. Stoehr exhibited such over protection toward Ms. Brothers back when I need Ms. Stoehr s 
support. . ' 
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/ 




10. What are your current job ^uix^l 



as a Printing Specialist, GS-1 1, but, even tnese aun» ^^ ^out the eventual role I 

Concerned that my responsftibties ^^ ^^T ^^^^. I ^^^^^^^ Mr. Nixon told me that he had 

would play in the organization and about ^^P^^^^f "J^tod^^^ the scenario regarding my role in the 
heard (did not mention the source. ^"» 8"'^;^^!? IXt U ^raU in my head. I showed him copies of 
organization and my promised promotion and was^d to it^^^^ fromPrinting 

n^position desf ptio^^^^^^^^ GS-11. and a copy of the 

Specialist, GS-1 1 to the Supply fanagemem uinc yv ^^^^ being in my head seem 

resignation triggering Ae latter, he admitted to t^ '^"^J^f^^ J^^^^ ^^^y be taken from me and given 
suspicious. However, he told me that ultunately. "^y ^"P™^ "^3 ^^ ^hen I asked him if toe 

S^les Brinkley. this would be ^^^^l^^l^^^^^,^^ Iwfyl supervisory responsibUities 
would be any hope for me bemg promoted Iwsteted tot after taiang y 

from me he would have a difficulty tmie justifymg a GS-11 . 




See EXHIBIT 15 
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V/L /?. t!vo-eL f, ^^. 






•■ , 



1 1. When did you assume new job duties? 

On or around the nuddle of March 2000. after Mr. Brinkley came 
Management Branch. 






board with the Facilities and Property 
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f/j/C ''ZL /?• XiDO-^^"^ J ^^' 




t . .. ■ . 



12. Describe those duties? 

Ac stated in Question 10^ the duties were primarily those under the position dfScr5)tion forthePc^ 
As stated >n ^^f, ,7^„,t, ,, ^,. . Jl briefly described in question number 1. All other duties I 
Spec ahst. f -;ij™«^ St'TsSion once he came on board wifli the FacUities and ^ 
g^;^;^S!r^^ -der the Printing Specialist position also ieU under h» 

supervision- 
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r/l/r^EL(\Xo!reLf,^^. 







13. Are you tf»e only person performing these duties? 

Dunne the period between 1988 to 2000, 1 Avas the only cn^)loyce located at MSHA Headquartos 
perfbmiing the major printing duties as Printing Management Officer,. 
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f/l/'/Cf' "^, ft- t^oC-^-L f,^^' 







14 You allege an ongoing hostile environment. Describe the events or incidents v^hich cause you to 
* believe the office environment is hostfle? 

. ♦ ..A in nuestion number 8, 1 was supposed to have been afforded a detaU to hi^cr level work with 
if 'SlTrs SeSkd to perfom my low level duties. ITus never occurred. Ms. Stoehr ^f^^^ 
^' wM work to me ^th notes instructing me to complete the assignments myself. I later learned dmt 
m'^^S wi tig Mr. Hinderliter that I was reluctant to turn over my low^ level work, usmg tot « . 
^' /^Jr^ving my higher level opportunities IEXHIBIT 16]. Tliis caused my relationsbp wiA Nfa. 
SSr to dSo"te fL the posiSe relationship [EXHIBIT 17] I had with Wm pnor to Ms. Stoehr's 

coming on board. 

A^^^Hnnallv once I became a supervisor, I was sbut out of and denied the opportunity of attending 
mefS M^^^ including both with my staff and Ms. Stoehr, or with Ms. Stoehr alone. I was also 
denied opportunities for training. 
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15. Why do you believe your supervisor responsibilities were given to a younger Black mate! 

■ ■ * ■ 

It k mv understanding that Mr. Briflkley was himself a victim of discriminatiba ^J^" ^f^^^f^.^^""^ 
c^Sk?Civa Penalty Compliance Office (CPCO) prior to being reassigned to f'eF^cdities and ^ 
ProteSMaSement elch. While serving as Chie^ of the CPCO. Mr. Brinkley's White male managers 
2^ded?) him to move to flie Facilities and Properly Management Branch. 

nn1S!?i998, 1 intercepted what appeared to be an improper procurement action pXHIBIT 18J. I 
^^i^Ae apparent in^roper procurement action to Ms. Stoehr. Ms. Stoehr told me not to worry about 
tS^tt« Itold her that om Morgantown, WV District office wanted answers and that iny name appeared 
* rSumSts. I persistently reiterated my concerns to her to address the matter. Ms. Stoehr became 

U^^SS me L she was busy and to forget about my concerns. With apprehension over Ms. 
SS^sbdc of interest, I reported the apparent improper procurment action to my second level supeTO 
Sr Don HtoderHter. the (then) Acting Director for Administration and Management. On March 10. Mr. 
iSderWerTddressed the improper procurement action by reiterating existing procurement policy. _ 

(EXHBnjJ 

A w davs following my disclosure to Mr. Hinderliter. Ms. Stoehr met with rm. During the meeting. Ms. 
tfXSrmed me Lt all opportunity to perform higher level work was going to be taken from me.and I 
S^t nf Ser h-e the opportunity for advancement to a GS-13 level That I would be required to woric 
^°y?,°^e duties of a Printing Specialist GS-1 1 and would remain there as long as I worfefor her. 

Tt ci,n«lrf be noted, that the Procurement Officer (a Black male) responsible for Ae apparent improper 
nroc^leL action, was a GS-7 at the time of the action. Since that time, and while under Ms^ Stoehr's 
sipSrand with her knowledge of the action, this individual has been promoted by her from a GS-7 to 
a GS-12. I, on the otber hand have remained a GS-IL 
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1 6 Identify the «'"*>es that were given to the younger Black male. 

Mr Rrinklev was given all of the supervisory duties originally held by me as described in qucp)|nip« 
^ SIov^ I primarily had the responsibilities under the Printing Management Specialist positiO|g|r.| 
Brinkleyalso supervised those responsibilities. 



See EXHIBIT 6 
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--/ Y . O-^, 







17. Identify tbe young Black male by name, grade and titie. 




i 
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^ a. t'DC-sL f, ^^. 
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18. Identify the young Black male's job duties prior to assuming your duties. 

,. . rmv Vnowledce Mr Brinkley's previous duties were similar in nature to &e duties I held 
■"".^I^utS^tT oSa^^^^ Civil Penalty Con^liance Office. Tl|e duties are bnefly 
when I supei^ number one above. The difference in the duties is divided only by the fact Ihat I 

^'T^.riSny^^S\S. Since that time there had been some technological and system changes, 
but Ac^overall responsibilities and functions were simflar in nature. 
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f/}/^i r^l\.t;o(reLf,^l^. 



■^■^,»r< 




19. Describe l»ow you are better qualified than the young Black nuile. 



. . xA. BrinUev came on board with the DivBionofMamgement Services. I had approximately 

At the time Mr- ermxicy. "™^°° ™ ""'r. . ^,-^.„-. included substantial hands on experience 
!■.„»« vMis expenence with the Division. 1 nis expenence mciuucu auuoi«i t,„-„i,i«„ i,-^ i:mi. m- 

f «„?S Ae responsibilities of the Division To the best of my knowledge. Mr. Bnnljy todh^ 
dealmg with tt»e P ^ .^ . Additionally. I also had seventeen years pnor expenence^ 

roX"S^iie*^SffKe of Assessments. Civil Penalty Compliance Office, ^e expen^ce ac^ 
IZ Zmc was similar in nature to that of Mr. Brinkley's tenure m Je ^^!™ °««*: JJ »°" *f^ 
ie Office of Assessments in positions closely approximately to one another with the exception that I 

served there 12 years earlier. 

«n, Mr Rrirfdey came on board with the Division of Management Services I f ?"^f ^f <! ^ *° ;^ .^^ 

he^f feSonsLlities the office was required to perform. Once I left the J'^"°°J°.f^fP° Se 
"■^ r Office of Assessments Mr. Nixon on a nmriber of occasions contacted me to ass st him m issues ^ 
Za£. Sey were unfamiliar. It should be note, that on each of those occasions. I gladly assisted with 
their concerns [EXHIBIT 2314 
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^^ a. tivcreL f, ^^. 
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20. Describe the false information Ms. Stoehr provided to the second level supervisor. 

A.' described is. questions 9 and 14. Ms. Stoehr Infonned Mr. Hindcrliter that I was reluctant to trade off 
my lower level work for higher level work. 

See EXHIBITS 14 and 16 
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f/l/cttZ^t^vo^Bhl^ 




/■"A 



21. Identify tl»e 



second level supervisor by name, title and grade. 



M^. Don HinderUter. (Acting) Deputy Director. Adnrinistration and Management. GS-15 (Retired) 



And late (1999). 
Mr. Richard Rose 



, Chief, Division of Management Services, GS-15 (Retired) 
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fn/'^f- r^ (\- t:D(reL f, ^^. 




I 

* 



22 How were you harmed by this alleged false information? 

A c ti,e e mail IEXHIBIT 16) shows, Mr. Hinderliter began to doubt my abUities. Former e-maU (before 
Mc^toXan^ on board Jth the Division) [EXHTOrT 17] showed Mr. Hinderbter and I shared a good 

i%f ^!wn Stter e-mails [EXHIBIT 19] show that he had begun to see beyond Ms. Stoehr's false 
SbSSS: T^ese later e-mails show that Mr. HinderUter was aware.of Mr. Rose's commitments to me 
regarding the promotion to GS-12. 
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23. If you have applied for positions, identify the positions, date(s) you applied and job vaM|.| 
* announcement numbers. 

T ««Hprf for five different positions within MSHA in Januaiy/Februaiy 2000 lEXHIBIT MK 1T« Hu^ 
i^^sDMsion erred ^oi each and every one of the applications. It seems susjncms that durmgt^ 
Si Ms Stoebr was Acting ii positions that oversaw the functions of the Human Resources Divisipn. 
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■''^J\.t:D(^SLY^^/^. 



J 







24. Identify the grade building assignments yois were denied. 

I was denied th^: opportunity for official details to higher level work even though other (younger female) 
en^loyees were given such opportunities, I was denied opportunities to attend meetingrthat involve n^ 
staffs functiojas and responsibilities. I was denied training opportuniti^. 
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rri/c^!-^. (\. tiv^ei ^ ^g. 







25« Provide »« organizational chart or listing of the personnel within your unit with grades and 

titles. :-i^;;iSt::-; ■■:;.::v^i; 




Oflic* ofCottpvfiioiul 
And L*p>Utm AfTtxa 



■H 






f 



Ofiksoflb* 

Assistant Stcrttiiy 

for Mine Safety and HeaMi 



. CoalMim 
Sa&^ ani Health 










Metal aul NoiuttstBl 
Mine Si&tyaR^ Health 



0£Bc««f 



0£Be«ef 



VaxiaAce« 




Zducfttttfiial 




Tvcktdcal 



Directorate of Administration and Management 

Telephone Numbers 



Telephone: 
(202) 693-9S0O 



Headquarters • AHingeoa, Vlrglato 

OfneeftftbeDlrectftr 
Fax Numbtn E-M»n Addrtsw: 

(202) 693-9801 



Meyw.Davkkgim$lm.affl£ 



Telephone: 

(202)693-9810 



Budget ond Finance EHvfiims 
Fax Numben E-MaH Addre»: 

(202) 693-9811 ChartfPitcati -ThflTrngf^mshat e gt 



Telephone 
(202) 693-9855 



Humstt Resourees Divltlos 
Fax Number: . E-Mail Addmi: 

(202) 693-9856 



Fbh;e.Rei!ina^mjha.Kgy 



Telephone: 
(202) 693-9825 



Management Services Dlvbloa 

Fax Numben E-Mati Address: 

(202) 693-9826 Sl^'hfMdJIfflo.'PtfhatBfflE 



Telephone; 
(202) 693-9820 



Records Management Divi^fta 

Fax Number: £-MaQ Address: 

(202) 693-9821 Hflyw'>«^-t-v»nen<(5>imlw.ggy: 



TeleptKme; 

(202) 693-9880 



Omee of Diversity, Outreach & Employee Safety 
Fax Numben E-MsP Address: 

(202) 693-9881 •ninf»Dson-Michad{?i?m}hajaa 
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26» Provide ll^^ names, grades and \\i\^% of witnesses who can z\X^%X to the alleged discrlndnatlbp* 



Ms Frankie Saiiks> Telecomrnunlcation Specialist, GS-11} 202/693-9845 

Mr. Keith Pendergast, Program Anal)^t, GS-1 1, 202/693-9844 

Ms Diane Dize, EEO Officer, GS-12, 202/693-9886 

Mr. Rudy Watkfa^ (I will have to call you with Mr. Watkm*s new telephone number 



^^■ttniHiititMtt 



") 
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11. Provide any supplemental Information at this time. - 

4 

EXHIBIT 20 - e-mail from Ms Stoehr denying the agreement with me by her supervisor (my second line 
supervisor) Mr, Kichard Rose. This e-mail was written after Mr, Rose retired in June 1999. 

^ EXHIBIT 22 - A memorandum I submitted to Ms Patricia Slivey during the ^^^ she acted as Director, 
Administratioii and Management Ms Silvey was transferred to another program area 2 da>tafler this 
memo was given to her. 

EXHIBIT 24 - e-mails showing that I was placed as Acting Chief, Facih'ties and Property Management 
Branch each time Ms Stoehr was absent from the office. 

EXHIBIT 25- e-mails showing that Mr. BrinMey place as Acting Chief once he came on board. 

EXHIBITS 26 and 27 - Performance Appraisals showing that I was performing at a satisfactory level 
during the time I was serving as Supervisor, Supply Management Officer (Operations Officer). 
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I hsvc rcvtc*T^d Uus siaicjncrjC ^'tuch coniI«s of JzA pa£ci, and i^dbr tokmnlr rercaf ^ dTixm Uui It h true and ' 
complete 10 (he bcsipt my ]ji(r«i^< a-"d belief, i vrx^crsizxui thai the inTomuiiofl J Krvr pvca ^oU ww be bcW oxiAdcmial 
BJid miy t>e iho*^jl Che jntcf^'cd ^'uo w *xU ai raadcs permanent jytn of the record of 

<^. 

/{Signjcwre of Deponent) (Dxtc) 
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wmffiSSlAEDEAiSr 



emplogrBe®? 



(A|c»»<y) 




(DMs'oa). 









Tj^I^" 

««ri, ADVISED OF THE FOLLOWING: 
I HAVE BEEN ADVi^ 



I>eparOT>*^ 



i, weeded under M^ ^j^^ „ J ^ peptrtwent of I^J P«b^^ 



^^.^ly « pern*. rf«y c^ ^^ 















crock* 




^ 




•^ yrvif ^*«— •^*^ iiiiTnit liwitt wtli i>e ^ tfce tow^wQiF^' 






I 



01 WtJ 



(Uiaate) 



13 



(JU..</»«) 
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Affidavit ot ^-^— - ^ ^^^^ g^^.^g^ ^ 

. ,• mv copy of l^- R^dg^ly'^ affidavi « not ^<>^P f^^^irt ^^^^ of having the 
I beUeve my copy ^ ^ ^^^^^ response, I am respondmg witnoux oeu 
the interest of provii* & . 



Exhibits for reviev/ 



Exhibitstorr^v....- p • Hn. Snecialist GS-l 1 position to a 

. .. iv testified that he was reassigned from a P"^^^ Speci^^t U^^^ ^ ^ 

Mr. Kidgelyf '^Management officer with a commitment from higher m g 
Supervisor. Supply ^1^^ ^j^^^^ t^ ^t least a GS-12 level, 
reassigned position w 

1. Please respond. „„^d be elevated to at least a QS-12 lev^ 

. „ vlr Ridgely that the reassigned posiUon would be eieva _ ^^ ^^^^ 

I did not teU lA. ^"XJu, Richard Rose promised hun a GS-12 if he ™ °° ^ 
Mr. BiaEely*5,^,^l Mr. Rose should be contacted regardmg thrs tssu. 

retained his leaci*" 

.nnsider promoting Mr. Ridgely to the next level? 
2. Did you ever consiu f e 

^''' 1 . ,-rinn SuBervisor Supply Management Officer similar to the GS- 

AiT, -Ridgelys position. Supervisor, Duppi^ 

^- "^ZTv^if^ ^dPropenyManagementBranch? 

^^ ^ • ,-ctr«tive support areas. The supervisory 

• • cmervise the some of the same administrative suppoix ^ 

TT,e PO^^^^^J^P^offic^ position that Mr. Ridgely occupied ^^^ J^°^^^^^^^^ nianagement 
supply ni^^^^;^ of only the Arlington office location. ^J^^P^^^^^^ p^^g, and 

PS^""oSSi^I^- Ridgely occupied also ^^^^^^J^^^^^^^^^^ 

officer position ma „ ^^ ^^ ^elucle Program-Eastem re^o ^^ 

^°P^^'''"SrpoSion has'the responsibility for ^J FOg^^!^^^^^^ support 

Services Division p^ ^^ ^^^^.^^ 1^^ responsibihty for proviains 

level (mcludmgpohcy^^^fg,^. 

directly to the Denver 6 . ......„_« 

. t. • ^ 1 0QO 9000 vou held a number of Acting" 

"■rSXdof Acting Di^Cor ^^J^^^f^t^f^ in y- capacities a. 
includmg yic Human Resources Division, ne im -7,cition. 

programs ^^^ff^roi over programs and forced him out of his position. 
"Acting you nan i- 

«nnd. (See page 4 of Mr. Ridgely's affidavit). 
4. Please respona v.^ *• => 
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mMi 



posttion &u Ty^arvin Nichols approved Mr. twuuucy a lafancli oa 8/1 5/99. At that 

b '»«»•, ^- it^ the Facilities and P^^^^^^'^S^'^S^wo* per&hnanw «>. 

f.''Tfta^«holir.Bri.>Mey«as.buthadnop««.^^^ 

time, I Knew wnu ^^ ^^jj^^e ^^ mSHA. buoruy u BiuM«y 



--^^ '^ 'fS tTflie Position of Acting ^^^ 

^^'^ ' : MS S^cia Silvry extended Mr. Brmkl^'^ de^^ ^^^^^ ,^ ,,^te tb 

Hare and Ms. Pa^^ ^3. silvey and Mr. Hare ^^^^^^.^^S On 2/13/0O..MS. Lynnetle 

T^^IX Brirfcley returned to his P^-^^^^^ ^T ^S^^ tfassum^ ^e position off 
detail and Mr. **" ^ a lateral reassignment ^^ ^?-^^^ ^^ Facilities and Proper^ 

Haywood ^^^f^^ Analyst (Security Manager) ^-^^J^^^t^^ oversight of ^ 
Managemen W The duties of this P^^^^ion w^e m^g^^^ ^ j^,l^^ 

ri^SSsec-ity pro-am. studies andand>^ ^^^^^e's^. opting procei^ 
Agency s nation ^^ programs, and ^^,^»*^*^^!?^f ^^ redistributton of 

operations, natona^ recommendations for V^ohl^^^f^^^^^^l^ Arlington operation 
w^SS'^d& ^°"Sh subordinate supervisor the activities ot tn 

^^^ ** .to4TV.r^ deleeating Mr. Ridgeiy M 

vw the attached copies of e-mails you sent to staffers delegatmg 
Please review the a 



• t 



«Sr to your absence 
There^ere no copi'^'' 



There^'erenocop - " c.7«ess his performance. 

. • .thetimesMr.Ridgely«Acted"inyourabsence.pleaseassesshisp 

5 Dunng tne UiJ**^ 

. ,rf„y«conection.Mr.RidEeiysperfbnnancewa^aocep.*l«. 

tothebest-ofmyr ,, ^motioD to the next level (CS- 

, WasMT-KiageiysP^— "f'^"^-^"""""'""'" 

"''--^-l7su«>lyManagen.ey6Mce.po*nt.atm.RraE.1y«« 

J^SSS-S^os-ii. 



Page_ 
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' t 



/jBdavit of 

\ 

. ^s^ppIyManagementOfBcerpositionthatMr.Ridgdyheldbadt^e^^^^^^ 
The Superviso^^ ^ ^g^j^^ , :f |p||J|::::::: ::,^ . 

P^^""**^""^ V. •ri«wereDrovidedtoMr.RSdg^t>|- , 

■ ^.^tyoutestifiedthatnumei^sopportumtieswereproviil ■.f^i.j^MgX, 

m your affida^^^ent to the next levd. mmAm. • . 

demonstrate aav«u ■ • ^^ „ nnnnrtunities to demonstrai* " ' .. 

...xainples and documentation ^vheie these opportumties 10 . ^ ^ ^^^^^^^^^^^^^^^^ 

8. Please provide e^J-j^^^^p^^^gj to l^.Ridgely;- , :,,^,^.^..,..,: , 

advancement to tn ^ ^tc tw if nerfbniiedaiid ' : 

^. .,,testifiedthatMr.Ridgelywasgivenassi^te^^ J^^^ . 



„f L National Space Manager's duties <» °f ;^ gXent time wi jjva to 



„^> ti,e work (6 ™"'^. He « ^^^-^l^es. but in 6C did =at 
Canterbury. 



** .,.m,nrfi data bases (inventories) for 

■ , Mr Bidgely was given an ^^^'S^^^^V ° ^?r -ms assignment was given to 1^. 
^«-^^^\'_!fpL^eciuipm^^^^d offi^^^^^^^^ 

■— ^'Sv^ion. After multiple conversataons^^^^^^ ^^j^^^ t, mother 

not completed by Mr. Radgely and the project was ^ 

empl^y®^* ... * 

, „wi,nities with Mr. Ridgely. Provide dates. 
..^ .n discuss these advancement opportumties wiin J>ax 

9. When did you oj v occasion. I do not 

^' ^ ^^inities on more than one occ«iS)iuu. 

, . T discussed his advancement opportumties on m 

Mr- I^?5^y^lhese conversations. 

recall Ae^ate^ , t h«d on 1/23/98. Mike had requested a 

..c from a meeting that Mr. Ridgely ^d I ^^° °^^^^^^^ to him if he did not 
I do have notes from^^^^ ^.^^^^ ^^^^ opportumties would be availabi 

meeting so that we Page _^, of Page _i^. 

Initials: 
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f.l^^^ \hrUt, 



^e. I told ^J ^program (indoor air quality issues, etaj Zv^U^y^ »e new 
inventory ^^^cXold Se thathe really wanted a chance to adv^ U^ve ^^^^^^^^ 
opportunity. Mike to ^^^ ^^^ ^^^ ^^.^^^ ^^ ^:f^\^l wS. Ce'^amples ai« as • . 
deadlines for the proj^^ demonstrate he could do the higher level woriL Two e p . 
have another chaiW'** 

follows: 



1/23/98 



1:00pm 



« -. rrviic TMiort must be submitted to tte 
^0^1 irhave 10 assign it to someonedsej. 
Lease expiration chart/schedule fom^ 
Foraiat for space inventory/data base 

1 page trip reports on the BecWey Copi^.^^^^«?^^_-^ 
JmLc had tSen the trips prior to my 7/97 employment at 

MSHA.) 

fr .. . - "^ 

. ftoin a meeting that Mr. I^'dgely, Adam Hare a^d Don a^^ 
aided on 3/379S^_ .^ j^ ^^ ^l^o understood «iat Mme^ b / _ 



2/6/98 

2/13/9? 

2/20/98 



I also hav^"°t^s^^^^^^ « ^^^^^ ^^^ ^ 

attended on 3/379^ i^^ j^ ^^ ^jso «n<Je^***°*l*%T:!„oce data base and t 

-^y °'r fcSer daS. Mr. Hinderliter asked for ^^^ fj^^j;'^,^^^^^ Sie opportunily 

lead on *^ cop^' d^ ^^^^j ^-.^ Mark Davis. I^^ord^ to aMowMi. B j ^^ ^^ ^^^ 

report on l»s^°* ^higher level work assignments he w^ a^ked^d m ^ F^ ^^ ^^^ 

,0 concentr^ on W ^^ ^^^^^^ ^^^^^^, d --f f.f ^^^^^^^^ „.e with a list of 

forms pnnting ^°^ j^yee by 3/20/98. Note: Mr. Ridgely did not F 
hand off to mother en^ploy^^^y^^ ^^.^^ ^^^^ ^^p^^^^^ ^,. Brothers). 

the assignments/w ^^pnt onDorMties, wTial feedbacE dSa 

n" • 7theVdiscussions with Mr. Ridgely on advancem^^^^ 
10. Dunng these ujB . 

he provide. 



Page JL. of P^S® 
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^(<^K. 





^"^^^ "^ '"'^^TTZu, «.<* . GS-ir. I also recdl tot Mr. Wdgdy s» 

^nre<;sin£ his desire to gex a uo i4» - . . 
I recall l^-I^^S^^^^elwoxk so thathe could advance. 

^athewoulddo ^ .,^ .,.^„.iv'saDoraisals. " ^ 



that he wouw oo ^ . , , xyrr Rideelv'S appraisals. " 

•. thenamesofthereviewingoffioalsforMr.Ridgely>PF - 

U. Providethen ^ . . Oirreirt Telephone Number /. 

^..^iter (703)655-3466 " J^^-^iS^one Number V 
Donald Hmderhter ^^^gv 430.5412 Retired - Cuixeat 1 eiep 

RjchardB.Rose '^ Retired 

AdamHare 

Patricia Silv^ (703)235-9801 

tynnetteHaywooe .v o mncemingMr.Ridgely'si 

tell the reviewing oiBcials. if aiiythmg. concermngiv^ 

12. What did you ^ ^^^^ ^^ ^^^ perfonnances. 

during the tone y ^.„„ „f W4 tjerfonnance with tl 



revievdng- 




ientswere 



failed to demonstr ^^^^ ^^ ^^.g^, 

1 «nd 2. Additional documentation IS not avaiia 

See Attachments 1 a^* 

given several years ag . • ^ .^^^,^g Hs performance and Hs desire 

i, Wf ^ conference wi &^Nfc^dgeiy^gP"^ ._...__ .Z^: __: 

14. Did you ^^^5^tTevd2rj=I=:Z--==== : '' ^— ^- 

TSrpfoinotiontotbe .^ AI.0 I believe Aat Mr. Ridgely met with Mr^ose. 

^vresponsetoquestion9. Alsolbel^vem ^ ^^^^^^ 

Yes. Please see ^^J ^Pjjare regarding opportumtes for advanceme . 

j^. Hinderliter ano i ■ . . - 

15. If so, when? . : . 

-^nnse to question 9. ' . , . 

Please see my resppii .,,,, aee when you;placed Mr. Johffi 

-"" ,::^i„ateagainstMr.Ridgelyonthebasisofhisage>vh y 

l^-^^^retoS^-BrLhChief? 
Mixon m the posiu 

Initials: 
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j^. The Chie^I^e vacant when I was promoted to the Cb^ ^^^^^^ ■ . 

Officer GS-H; D6 . 

17. Howdidl^i>' ^^^^^^^^.v .. 

transferred, etc. } ,.4;„„ was advertised as a vacancy. The 

. ^^ected through merit staffing. ?^^ P°f ^^^^^^^^^^ accordingly. •'Hie 1^ 
I^.Nixoriwassele^ ^^^ ^^.^^^^^^ppy,,t,onsand^ 

Hunian ResourcesP^ ^^ ^^_ TT^, 3pplieaBts w^ nrt 

.f^pplicantswasP^ ^,3^Hare)andm^^^^^ . 

Management Bran g^g gjj^ j^ Adam Hare and I agreea on in 

candidate dnnng m ^ . ^ ^^^^^ (1999-2000) 

.^nond to ^^. I^dgely's allegation that dmng the c^^ 

18. Please respona ^^^^^^^^^^ officer, he was seldom askea 

as Supervisor, bu^^^^^ ^^^g g^^jjg g^ervised. 

included yov ana D „^i occasions a do not have the 

, ^invitedtomeetingIheld^yithMsstaff C^sv^^ 
Mr. Ridgely was ^ ^^ ^^^ ^, ^as late to the of^^^^ ^ ^^^^^er ser>^ 

exact dates). I^' f^J^ed in day.to day operatibns in ord^ ° P^^^Cployees at vari^ 
, response time was nee ^^ ^^^^^^^^^^^^ j ^j^^^^^^d work ^^^^^^^^^ ^^^ to inform lA. 

Whenever Mr- R^jf ^^ ^^ asked them to perform assi^^^ ^^ the employees and asked 
^es ^^^fJ^f^Z/Jgmcnis as soon as possible f J^^f ^ J^^re discussed. In additi<». 
Ridgely of the ^^^J^^^f Mr Ridgely on the issues or ^P^!^^ *" ^tha^ he would be aware ^ 

tbe ^-S^'^tdy carb- copies of e-m^ls I sent t-^/^^U ^^^^^ ^° ^^^ °" ^"°^ '%^ 

I sent Mr. Rjdge^ of responsibility, A ^f*^"^ P°^* ;J^^^ makes requests of the staff 

fl,e activity >^^*«^f;f MSHA- also occasionally d^^J^^f .^^^f °Sie to have the supervise 

^pper management^^j^^^^^ 

wiffioutgomglH-^-^^ 

present every tune J ^ Unties directly to staff he 

.to Mr. Ridgely's allegation that you assigned duties drrecy 

supervised ^v^ti^'^ ^ twt. Pideelv'stamre as Supervisor, Supply • • 

^vresponse to question 18. DunngMr. J^^gely sj^ ,tions and requests for 
Please see my re|0 ^taff would come to me with q ^^ infonnatioa. 

Management Office^ j^^^^j^ ^^ ^^^ available or was not able to pr 

guidance whei^^^^;,^^,,aed. • 

expefBse7andTnstn» „:.«r "Teaching the Elements of 

.. Ridgely denied training for the 1-day semmar Teaclnng 

20. WhywasMrJ^J^^^3j^j^^^.March2000. 

WritingPerfonnanceAPP p,,e 4_ofPage 
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Affidavit of --^^ . . ♦ f„,*«,;iime through Mr. Adam Hare, 

, ;,.s in l^s affidavit that I denied bsrequ^tfo^^g^^^ 

Mr.Kidgelys ates m ^^ g^^^^D on ;. ^^^J^'^ trationana 

^e(a.en) Ac.ngX:t^^^i,^3ion. I was not detdled to Ac^^ng O^^^^ Iwouldliketo. 
ManageroentServic .^^^^^ j^^^^j^g^^j^jg^yuigMr.Kiageiy e- . 

Management until^^.^ 10, 

obtain a copy ol i^ ^^ ^^ 7^. referencing a 

^ to the allegations outlmedmlvfr-^dgeiys MB 

21. Please responO_^^^^^.j^gjjgggnjentO£Bcer, Ob- w. 
vacancy announceme 

22. Are these allegations true. .. ..g^^piy Management Omc^ position aid 

,* i« did you play in announcmg this Supply Man 6 

23. If so, what role ^.^^^^ . 
in the filing of IhatP 



allegation »"—• j.^,j ^s position. • 

position descnptiow ^^^ ^ ^^^^^^ Manageme^ 

, nncement no. MSHA-OO-l 13) ^^ °f ^ ^^JSsion, Facilities and Proper^ 
^ ^^^T:?ff2located within *e M-g^e^ So^c^^^^^^ ^^ ^ ^,,3,, ,^ 
Specialist Gb-ii/* jjj^^ Virgmia. This vacancy diu. 

Management Branch a . . 



Management-..-^ 
cancelled on 8/11/00- 



.e«i.«v-«..3ISHA.Q()-116 R) was ;P^^J;'":g:;^ces Division. Facilities 

=^^"^^-^n^^ 101-12 located within the Mana^^^^^^,:^^^^^ supervisor to the 
ManagementOfBc^ ^^jB,3„,h at Arlington, Virgmia. I am these 

3„dProperty^anage.^o,,._ - " '- 

incumbent of this p ,v.rc was detailed into his position to 

, neees that in 1998, Ms. Joamie Brothers ^.^^^^^7^ g .9 of Mr. Ridgel/s 
25. Mr. Ridgely ^"^^^l^^^ pjease respond. (See allegatons on pages 
• permit him higher 1 

.affid^^*>- . „:_...._.-. :., TT.TSrifasaX3S-^^and^^^^*^^P^^ 

—-Ted a detail to the Department of Labor ff^^^ ^g j^g. pewan or the 
^^^If Verification ofthis can be obtamed by contactmg . 

position as a Gb-ii- • — , ^^„. 



position as a Gb-i • -^gj ofBce. 
pepartroent of Labor F 



Page 
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Affidavit ot_^ : ^ i J i,„ Mr Rideelv. AdamHare and 

« 3/3/98 from3:OOpmto3:30pm.,attendedbyMr.Riflgeor./>^ . 

• 4V,*. meeting o^^ ^'^'^ "V*^ >„ fv^rf Irvine time to perfonn his regUMT • .. . 

During the meeting ^dgely expressed a concern about having tme^P . 

pon Hindf *"'; ^rfonning ^, ygher level work. As a r^ult, M^' f ^f ^(^^ ^^e me a list of . 

agreed to pass a^r^ ^^^ ^^^^ ^,oyee, Ms. Joanne ^)te^ ^^ approved. 

^e work he could b^j ^^^^^ ^^^ ^ j^., ly ,, ^ ^^i^^^Sw S^ . " 

^^°'i''l°L IS not detailed to another position ^ ^;f/^f ^ J^^^^^^ off to Ms. Brpthen. 
Ms. Brothers was nv ^^ ^jjg Ijgt of assigranents or ^ 

I^- ^'^t J'i^C. Rose, and Mr. MerUter's aRprovd t^ ^ 

^- ^'^^'e c?^^ut^^^ b^st of my recoMon. h^ 

Brothers directly, Dw ^^^^^^ ^^ ^^.^^ information Mr, Ridgely provioeu. 

S^^ ^"^^ ^^^ft 14. . • : 

review a copy of Jixi .offl.«- T recall him 

■■' .. p-d^ely'stenureastheSupervisorySupplyMms^entOT^^^^ 

During ^^f ^f^^iscuss Ms. Brothers's negative l^ve ^^^"^^^^'omce since thc^ .. 
nieeting wi J me to o ^^^^^^^ ^^.^.^.^^.^ Employee R^^^^°^^ that once he . 

to discuss this w^ ^.^ 3,^,e and assistance in tiiis '"f «^-Jf °,1'J^S^ on thk 
^ould Provi^; l^Jltter ^^^ ^^ Employee Relations SPf f J^^^T" ^, Sn on Ihil • 
^^' '"^rSfb^s SW recollection, Mr. Ridgdy ^J.f ^^^"^^^^^ Since thM 

^^'"^- J?-?^nt state that '1 should be happy o have Ms. ?^°*°^ *^^^^^ ^^ me with cot^mm 
'r^ n^ofandoneveral occasions, subo^^^^^^ 
time penod ana OT ^^ ^^^^^ I have also told them omeawiw^^^^g 

regarding ^^^f^f^^ obtaining their advice and assistance^ to meet with me g 
Specialist and then aiie 

'"' , . alleges that Ms. Brothers .uahfied ^^^^^^^^^^^^^^ 
^' ^^^-iCtS^otorate of Administration ^<i Management du^^^^^^ ^^^^ 

GS-12 wi*^^*!^^is not tnie. .During January °' ^^^"^^ ^000 Ae D^ ^ 

.and as.dstanc|.^^^j^^^3mv^^ 
— 3ja-o^ced a C^^erJ^ , Appli^^iit^^^^^^^^f^y ^^ I ^as not t 

individuals who w^^,d ^^ j^ ^^nent of Labor agencies for "^^^^^ ^ ^^ ^^^ 
^PP'^rYSSl panel that interviewed the ap^^^^^^ 

member of the M^^^^f j^^. Brothers with her apph^ataon. I dida^se M ^^ ^_^.^ 

3^ouncement or as^^^ g^^^^-^-^j^^^ Iti^Sco^ended that they 

Frankie Sanks, Ms.^ ^^^laWe, seemed to be a good opporttimty and recomm 
that this pro-am w .^^^y ^^^^ j^^,,^ted. 

when you offered no -^ 

abuse. -do^- J? of Page 



Page 
Initials: 




TT-i -in 



_ Case 1 :05-cv-01 033-GK Document 9-5 Filed 1 2/1 6/2005 Page 56 of 73 





j^davit of 
This is not true 




Program Speo™' posjtion to the CJnet Managmeffl »«f^':^ , p^„perty MaMgemeot 
Ma>agement&an<*P ^^^^^„a^rfteCh.e£Facd*«andKopeny . . |.j, , _ 

ofmyieconeclion,* f * ■ 



Bxanch Chief- 



and Program 



^^°? 'frir^d had responsibility fo^^^^^ 

Analyst, GS-13.^ j^ents j^,. the Facilities and PropCTtyM b ^oydinat® 

P-f°-^ S.1 :^dSysis of Branch Vro^'^i^^^^J^tni adniinistrati 



'°'' ■ or Ae acUvities ol me at^uu --^"-jTjJ^ ^*^ detailed to the omce ^ 
supervisor, the acu ^^ ^^^^ fr'^%^^ TrTo^onclude his previous work on actioB 

support functions. ^ compliance Office m order to conciuoe my 
Assessments CiJil^^^^^^J, ^^^^ 3„dit of that program. .... 

items resulung tron* . , / • .v«enence with the Division of 

. . the allegation that Mr. Ridgely had ^^f^^^l'f^^l^' 19 of Mr. Ridgel/i 
28..Respondto^6aijg^^^ .^j^^^^l^Bim^^^ ■ .. 

Management Service . . . 

afBdavit). •♦,•„„ 1,^ vacated and assumed were bo& 

„ . viev was reassigned to the MSD. die l^^^^^J^"^^^^^ QA^^gcmaA and 
When Mr. Bnnldey ^ ^^^.^.^^^ ^^ ^^^j^j^^ ^at Mr. Bjn*ley assunie^^ ^^^^^ B ^ ^^ _ 



When Mr. BnnKiejr ^^ .^.^^j ^^^ j^. . ; ! .J nS-13 level in a nonr • 

at the GS-13 levd. ^^ i^ chose to fill this P^-^^^^^^*^^^^^^^^^ not have qualified 

program Ma^s0.^j^^3 Hion had been adverb^^^^ 

competitive fy^^^^ssess at j^^t on?_year olexp«i«ice attoe W>^^ _^ 



bepauseheMs^^^ 1^=.==-^ 

■ ,, ^4r Hinderliter, at any time, that Mr. Kiageiy 

29. Did you tell MT-^ 

levelwoik? - ~ ' « , ^.^ 4 li Mr Hinderliter and Mr. Rose that 

- .-,ofExybitsl4,16.17.andl9.IdldteU^^.Bn^^^^ 

I v^ould like ^P^;;^piete the higher level work ^^jf^^^^^SS^Tth gentlemen 
j^.T^dgelydidn<>^;;Xcedthisfirsthand. Foradditiond 

and Mr. Rose also exp 

should be contacted. ; 

30. If so, when? 

• ., -^c of Exhibits 14 and 16. 
I would like copies Page _J_ of Page iL- 

Initials:, 
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31 If not, what did yo« ;:-:;^^^ ^^- ^ 

level? . ' . . •■■■ • ■ ' ■ • ■-*-'^;---^ 

«,v response to question 29. !\ 

Please see my resp ic nf Mr Ridgely'safBdaVit whereby 

.nd to the allegations referenced c^ page ^^^ ^n^ i^^derUtci; i. 
32. Please respoi^^^p^^^j^^^^^on. which he reported to MT.wi" ^. .. • . 

he references an imp . „.„„pr nrociirement acfioii to my • 

„..;.ataU. IfMr-Ridgelyhadbrou^tanimm^P^^^ 
Idonotrecallthisatai^^ ^^^^^^^f^^ t^on^^^^^^ 

attention. I would bave^^^^^ I ^^ ^* ^^^ '" ^l^r^t procurement a^^^ I • 

responsibiUty for the pr^^ j^/^^j.^^ ^^^Id t,^ ignore an mi^^^^ 
ManagementBran ^^^j^jg 

>uldlikeacopyo .-„ „i.tine procurement policy. yo« 

.* ,i,sequent to Mr. Hinderliter reiterating existogpro^^^^ 

''' '' T^^lt y ^^^ ^» ^PP°^'" IffZ^^V::^^^-^' 'o a QS43 levc^ 
informed Mr. ^^^f j./-vvould no, longer have the ^PP^^^.J,^^ . Cpeci^^^^^ GS-ll; and th.at to 
from him and ^a ^e ^^ ^^^^ ^^^ 'Tr^t^^Ts ofS ^^avit ani 

that he would be req ^^^^ ^ ^^^ ^^^j^^ ^^^ yo^7 (See page 15 oi mx 

^vouldrejn^there^ ,^^^.) 

respond to these ai ^ Acquisition Management 

. -c not true, to addition, I find it hfr^ *° ^t "^^^J^sor would recommend " 
^^^"'A'^'f'S Adam Hare, the black male's hnme^^^^^ Also ^ 

Branch Chie^ 1^- ^ ^^^^ ^.^ ^^ truly IP^'^f^'^^'^ZlZc individual. I believe that 

the other promotion* „„ P.oe 23 of his affidavit. Just to sel 

, rv. to respond to Mr. Ridgel/s allegation on P^gf 23^^ January/February 2000. 
I ^ould ^so like K. re P ^^ ^^^^ M^iagemart S^rvic^D^n m J ^^ a^^^ 

the record stiaight ^^ ^ ^^^^^^ ^^er the Human^^^^^^me as acting Deputy 

AS *e Chief; MSP. I h ^ ^pri, 20oa ^^^f^^i^S^' what jobs h^applied for. 

^^^^^TfflirnottoowthatMr.Ridgelyhadap^ ' 

■ Director, Am I ^^j^^j^3^ applied for mult^le jobs wh^£^^^^^ ..__ . . 

--Became-awarem - „„ Page 24 of his affidavit Attachment 

\a also like to re^ond to Mr Hidgely'. ^^^f ~,f f^Mr. Ridgely wi* my supervi^. 
I would also ime jj^gtances I discussed official aeians x_ ^^^^^^ ^^^^ ^ 

Mr; H^e. »^f ' j had other discussions with Mr. Hare regara b ^ 
found for Mr. R^dgely; _ 



found lor xvx.. .-^ ^^ , 
assignments for Mr. ^ ^ 



ds:__A^ 



F3.22 
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/Affidavit 01 r- 

m addition, I c^? f^tiy's allegations. I find it interestmg that Mr. ^^^''^^^ ^ ^^^ ^ the 

1998 that It was a pi j^^ j^ ^^^ stating that in August iyy». . . ^ 

allegations made m ill • 



Page JL- of Page 
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I, (name) 



WITNESS AFFIDAVIT 




^partment-oftabortr-T 



(Agency) 

(Office) 
(Division) 

branch). 



-^SSN^MM. 



McU-/^^^ 






^SdS^ 



Act'^i i.^6^'%^J»j£^ 






,.w^Wi..V^^ 






Located in (city and state) — Ai^Cr^fr^, f//» 



4;^ 



acity of (show both your organization title and the classification of yoiJ- job, if different): 



■ i%'.T-y. rv't.' 




frf&^ 



Grade /^ between (date) /^/?*? and (date) Ifjzilfftf^ 
My telephone number during working hours is: 






^xos- 




I HAVE BEEN ADVISED OF THE FOLLOWING: 

• Ahv Federal regulations and Department of Labor policy to cooperate fuUy with the iiivestigator who has beoi 
I am ^^5*"""' °J . ^ j^partial and appropriate investigation into a complaint of discrimination against the Department of Labor, 
assigned to con ^^^^^^^ ^e investigadve record that is true and complete to the best of my knowledge and belief and fiiUy 
I must P^°^?^ firsthand knowledge having a bearing on the merits of the complaint My statement is made under oath (or 
discloses an ra my of confidentiality, in accordance with the roles, regulations, policies, and procedures of the Equal 

affiiination;, J"^ |^ Commission and the Department of Labor. This means that any employee(s) whom I accuse of 
Emplojroem «^P J of impropriety may be shown diis statement or relevant portions and be given an opportunity to 

discrmnnation or omer^^ ^^^^^^^^^ ^^^ ^ appropriate Departiient of Labor oiBcials involved in the EEO complaint process 
re^ond. in aa , . -4,.^^ ^ ^^ j ^^^ ^^ ^^^ to review my statement prior to signing it and may make initialized 

will receive tne enure mvcsiie r ..... . /..«. • j _4„««...__* 

t ns if it is incomplete or inaccurate. I have the right to receive a copy of the signed statement 

^i^ A to renresentation by a person of my choice during my participation in the EEO process (so long as my choice does not 
St'ii a conflict of interest). I have have not_^chosen a personal representaUve at this time. ■ 

cirn 1 fons snecifically protect participants in the EEO complaint process from any acts of reprisal, discrimination, coercion, 
Sass'StVrestraL, or interference as a result of their participation in the EEO complaint process. 




, _. . - - .;^. -j^^^a-govemTormation about my role as a witness in the investigative process, I solemnly jwl.swear or 
"^Ito Uiai die statement to follow is tnie and complete to the best of my knowledge and belief; and fuUy addresses the issues 
i^on^ raised by the investigator. 

Initials: y^f 
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Affidavit of: Melissa Stoehr 






1 Please state of the record your full name, former position and grade with tHe U.S. 
Department of Labor; race, sex, and age (date of birth). , f5|B:^' 

Melissa Ann Stoehr, Chiei^ Facilities and Property Management Branch (Supj^g; : 
Management Officer) GS-14 and Chie^ Management Services Division (Managemei 
Services Ofificer) GS-15, Acting Deputy Director, Administration and Manageme^ 
GS-15, white, female, 7/17/54 









2. Please briefly describe your former working relationship with Michel Rid^ 



'4. 



I functioned as Michel Ridgely's first and second level supervisor at different times 
during his tenure in the Management Services Division. *"■ ' : 

3 In his affidavit, Mr. Ridgely testified that after he submitted his resignation in late. 
1 998, Mr. Richard Rose "made [him] the offer for the Supervisory, Supply ; 
Management Officer position, with the commitment of the eventual GS-12. It was 
because of this commitment that [Mr. Ridgely] decided to stay with the government." 
In addition, in a memorandum addressed to Ms. Patricia Silvey in December 1999, 
Mi- Ridgely maintained that Mr. Rose had "directed [you] to begin the necessary ^ 
paperwork [to effect his promotion to the GS-12 level] in preparation for submission 
to HRD at the end of [his] probationary period, which was July 31, 1999." Please 
respond to these assertions in detail and specifically address whether Mr. Rose 
instructed you to begin the paperwork to process a promotion for Mr. Ridgely. If he 
did, please e:q3lain in detail why this promotion did not materialize. 

Mr Rose did not direct me to begin the paperwork to promote Mr. Ridgely to a GS- 
12. Mr. Rose was my immediate supervisor at that time. If Mr. Rose had directed me 
to promote Mr. Ridgely, I would have done so. 

4 In his affidavit, Mr. Ridgely testified that you "through Mr. ISTixon [were] able to 
ultimatdy:force[si^Jtolom of piis]j^ 



Officer (Operations Officer) and replace [him] with a younger Black male employee 
(Mr Charles Brinkley) at two grade levels (GS-13) higher than [himself]." You are 
asked to respond with specificity to this allegation. Your response should discuss 
whether Mr. Ridgely was forced out of his position - either in title or through the 
removal of duties. If so, please describe specifically what occurred and address any 
and all reasons for such action. 

I did not force Mr. Ridgely out of his position as a Supervisory Supply Management 
Officer , GS-1 1, either in titie or through the removal of his duties. To the best of my 

Page 1 of 4 
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Affidavit of Melissa Stoehr 

knowledge, Mr. Nixon did not force Mr. Ridgely out of his position eithCT in title or 
removal of his duties. Mr. Ridgely's title and duties remained unchanged until the 
effective date of his reassignment to tiie Office of Assessments. i:|tpa|4 e • 

s Til a orevious affidavit submitted for tiiis investigation, you testified tii|-yKf. Ridgely 
^ ^s a supervisor from 1/3 1/99 tiirough 7/30/00. [You] did not remove ^H; , 
I?ervisoiy duties or work responsibilities from him. On 7/30/00. Mr. Ridgdy w^ 
reassiened/converted to a non-supervisoiy Civil Pendty Compliaiice Specidist and 

began reporting to tiie Office of Assessments. Documentation is available upon 
remiest " Indicate who (name all persons involved) made tiie decision 1^^ ^ 
r Assign/convert Mr. Ridgely. Most critically, please address witii specifici^ why 
Mr Eidgely was reassigned/converted. You are asked to provide any available 
documentation to conoborate your response to tiiis questioa 1 1 :„. 

I had no involvement in the transfer of Mr. Ridgely from the Facilities and Propaty 
Management Branch to the Office of Assessments. I made no decisions regardin® 
Mr Ridgely's reassignment/conversion/transfer to tiie Office of Assessments. The 
Office of Assessment's managemem did not discuss Mr. Ridgely transfer to tiieir 
office with me. Mr. Ridgely did not discuss his transfer to Assessments witii me. 1 
is my understanding that Mr. Ridgely voluntarily appUed, was selected, and accepted 
a vacant position wthin the Office of Assessments. 

fi Please provide a copy of Mr. Ridgely's position description before and after this 
reassignment/conversion. Please also provide SF-50s demonstrating the position held 
before and after reassignment/conversion. (You may wish to seek assistance from 
Mr. Michael Thompson, MSHA EEO Manager, to provide tiie requested 
documentation.) 

Mr Michael Thompson advised me on 3/4/05, to refer you to tiie Nfine Safety and Health 
r^^^nTStrationVHuman-Resowees^ 



7 Mr Ridgely testified that upon learning tiiat "new employees" would soon be 
reoortinS to his organization (in early March 2000), he asked you to meet to discuss 
the respective roles of the new employees. Mr. Ridgely stated tiiat you informed him 
that "the new employee wouldbe taking over [his] duties as supervisor." Please 
respond to this assertion with specificity, hi your response, discuss with specificity 
how this new employee, Mr. Charles Brinkley, impacted Mr. Ridgely's work 



responsibilities/duties. 



Page 2 of 4 
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Affidavit of: Melissa Stoehr 



T did not inform Mr. Ridgely that the new employee would be taking over bs duties as a 
suoeA^sor I did reply to Mr. Ridgely's inquiiy. See Mr. Ridgely's Exhibit 6 (coKf 
IttacS "Mr. Charles Brinkley's transfer to the Facilities and Property Branch had no 
fmnact on Mr. Ridgely's work responsibilities or duties other than Mr. BnnHey became 
JZS<teely's first level supervisor. None of Mr. Ridgely's duties or responsibilities 
were removed or changed. 

R Please provide a copy of Mr. Brinkley's position description and SF-50 upon his 

pkcement into the position of Management Pro^^ A^^Y^ ^"^Jf.ttr 
Prooertv Management Branch in February/March 2000. (You may wish to seek 
asStance from Mr. Thompson, MSHA EEO Manager, to provide the requested 
documentation.) 

Mr Michael Thompson advised me on 3/4/05, to refer you to the Mine Safety and Health 
Administration's Human Resources Division to obtain the requested documentation. 

ft T attach for your review one page of a previous affidavit provided for this 
' investiealion. In response to question number 4, you provided information on 
Charles Brinkley's career path that led to placement in the position of Management 
Proeram Analyst. You are asked to review this response and obtain any and all 
documentation to corroborate your testimony (such as SF-50s, etc.) (You may wish 
to seeTassistance from Mr. Michael Thompson, MSHA EEO Manager, to provide the 
requested documentation.) 

Mr Michael Thompson advised me on 3/4/05, to refer you to the l^ne Safety and Health 
Administration's Human Resources Division to obtain the requested documentation. 

1 n Please indicate any and aU persons involved, to the best of your knowledge and 
belief in the decision to reassign Mr. Brinkley as Management Program Analyst. To 
fhp best of your knowledge and beUef, please describe why Mr. Bnnkley was 



influenced the decision to reassign Mr. Bnnkley to this position. 

Mr Lvnnette Haywood and I approved Mr. Brinkley's reassignment to the Facilities and 
Pronertv Management Branchas a Management Program Analyst GS- 1 3 . At that tune, 
STSities and Property Management Branch was in need of a manager for the newly 
established national security program, to perform studies and analysis of the Arhngton. 
nSal and regional programs, e.g., property, vehicle, space management, supply, mail, 
and telecommunications, evaluate work processes, operating procedures, and 
nroductivity and direct, through a subordinate supervisor, the activities of the Arlington 
operations staff. My decision to approve the reassignment of Mr. Bnnkley to the 
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Affidavit of: Melissa Stoehr 

Facilities and Property Management Branch was based on the workload of the Branch. 

n In a orevious affidavit provided for this investigation, you also explained th^ "at the 
■ time Mr Brinkley was reassigned (2/2000), a new position has been estaWished at the 
GS-13 level." Please explain who established this new position and indicate, to the 
best of your knowledge and belief why it was established at that time. 

A Management Program Analyst (Security Manager), GS-343-13 position was 
established. See my response to Question 10. 

12 Mr Ridgely has also alleged that you denied his requested training, including a 
* seminar on the elements of writing performance appraisals in March 2000. To the 
best of your recollection, please explain why Mr. Ridgely was not penmtted to attend 
this training. Please also respond to the broader allegation that Mr. Ridgely was 
generally denied training. Please submit documentation to coiroborate your response. 

I do not recall receiving a training request for Mr. Ridgely. I also do not recall denying 
training requests for Mr. Ridgely in general. 

13. If you wish to offer any additional relevant testimony, please feel free to do so. 



N/A 
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^CATION OF PERSONNEL 






w 



2. Social Security Number ' 




3.Dateo/^iilb 




L ^ffioctivc"IWe 

02-13-2000 



rswss 




^^Jjg^^^ig^* I 5-B.Naiurt of Action 

721 Reassignment 



N2M 



5.E. Code 



5-D, Legal Auttoriiy 

Reg 335.102 



5-F.UgalAutboriiy 



6<:.Code 



6-E.Cod6 



7 FROM: Posttkm Tide and Number 

CIVIL PENALTY COMPI.IA^^*' 
PD: 002427 



Position: 1337 




UA. Basic Pay 

$57,698.00 



13 . _ 

12B, Locality Am* 

$5,222.0O 



l2.Tot2l Saliiy 

$62,920.00 



12C. Adj. Basic Fey 

$62,920.00 



13.Pay Basis 

PA 



12D. Oihernqr 
$0 



TTNan* «- •^™"r;"^Al.'XH ADMINISTRATION 
MINE SAIBTYAND I|E^^"^PCRETARY 



OFFICE OF ASSESSMENTS opprpp 

rnmTpENALTY COMPLIANT OFHCE 




6-D. Legal Ambadty 



6-F. Legal Authoriiy 



15. TO: Position Title and Nuinber 

MANAGEMENT AND PROQItAM ANALYST 

PD: 001472 Positioa: 4787 



16.Pay Plan 

GS 



IXOccCodc 

0343 



2QA. Basic Pagr 
$57,698.00 



IS.GradeorLvl 

13 



l9.St^ or Rate 

m 

20B. Locality A«y, 

$5,222.00 



20.To(ilSalaxy/Awsnt 

$62,920.(» 

200, A«y. Basic F»y 



$62,920.00 



21i>ay Basis 

PA 



20D. Other I^ 

$0 



22. Name aal Location of Poaition'l Organiiatioa 

MINE SAFETY AND HEALTH ADMINISTRATION 
OFC OF DIRECTOR OF ADMIN & MGMT 
DIVISION OF MANAGEMENT SERVIC3BS 
MSHA,A&M, FACn..& PROPERTY.MGTJ3R, 
FACILITIES & PROP MGMT GROUP-ABL 




l-Cooipetittve Service ^M Career Reserved 



34, position Oco^tied 

1-Coaipetitive Service ^-^ ^^grecr 
I I 2-Excepted Servfce 4-Sfc:> *^I — 

Is, Duty iitition Code 

51-0100-013 



Category 

H'Hxetnpt 

N-NoDcxenipt 



R056Q3AG000001 101000 



39. I>uty Station (City-County-Staie «r Overseas LocaiioiO 

ARLE^GTON Arlington VA USA 



40. Agency Dtla 



45. Remarla 




PAR Number: AM-0-030 . 



. This posmon is inside die ^f^?!^eiit to position with no greater promotion potential ton position cuirently held. 

- Merit Staffing Exception - Re^;';i_y.i ^ 

- Position is at &e M performance «vci. 



"46. Enq>loying D^jartmcm or Agency 

Department of Labor .„ictration 

Miie Safety and Health Adguiggg^ 



47. Agency Code 

DLMS 



4155 




2 - OPF Copy - Loiio-Tc«rfte«>p«i - nn KrtT msSTROY 
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T FOR PERSONNEL ACTION 




ii Actions Rc(picsted 



Reassignm ent/Conversion 

iForAddiUonallnfonnationCaii (Name and Telephone Number) 



AM-0-030_ 

4. Fn)|>osed Effective Date 

02-13-2000 



-5. Action Requested By (Typed Name. i.Ue. Mgnature, and Request Date) 



6. AcUon Authorized By (Typed Name, Tide, Signature, and Concurrence Date) 




7 FROM: PositionTitle and Number 

CIVIL PENALTY COMPLIANCE SPECL\LBT 
PD: 002427 Position: 1337 

12,Toial Salaiy 

$62,920.00 



8,Pay Plan 



9.0cc.Co(le 

1801 



lO.Grade or Lvl 

13 



ILSieporRate 

02 



12B. Local ty A*U. 

$5,222.00 



|13.PayBasi$ 

PA 



12C Adj„ Basic Psy 
$62,920.00 



12A. Basic P^ 

$57,698.00 

14 Mame and Locaiionol Position's Qrganizauon 

MINE SAFETY AND HEALTH ADMENISTRATION 
OFHCE OF THE ASSISTANT SECRETARY 
OFHCE OF ASSESSMENTS 
CIVIL PENALTY COMPLIANCE OFHCE 



I2D. Oiher P^ 
$0 



IS. TO: Position Tide and Number 

MANAGEMENT AND PROGRAM ANALYST 

PD: 001472 PosiUon: 4787 



l6.Pay Plan 

GS 



n.Occ. Code 

0343 



IS.GradeorLvt 

13 



20A. Basic Pay 

$57,698.00 



19.Step or Rate 

02 

20B. Locality Ac^. 



$5,222.00 



20.TotaI Saiaiy/Awam 

$62,920.00 



20C. A<U. Basic Pay 

$62,920.00 



2LPay Basi 

PA 



^1 



20D. Other Pay 

$0 



22- Name and Location of Position's Organization 

MINE SAFETY AND HEALTH ADMINISTRATION 
OFC OF DIRECTOR OF ADMIN & MGMT 
DIVISION OF MANAGEMEOT SERVICE 
MSHA,A&M. FACIL.& PROPERTY.MGT.BR. 
FACILITIES & PROP MGMT GROUP-ARL 



23. Veterans Preference 

]l-None 
2-5 Poim 

"ZTTFEGU 



340 Point/DlsabiHty 
4-10 Point/Compensawe 



5-10 Point/Other 

6-10 Point/Compen55ble/30% 



1 



0-None 2-Condidonal 

1 -Permanent S-lndefinite 



^^ PEQy — : ^ 

-" 1 , 9 Not Applicable _^__^_ ^ I ^. 

BO Waived _..^ .n .» uc'1.^.1- ~ "^ 33. Pan-Time Hours Per Biwe^y 

g^ I ^'^'*'"II — 1 3L Semce C^mp. Date (Leave) 32. Work Schedule ^J^ Pay Period 

30. ReurenKnt Plan ■ 

Z^ I ppp«; anri FTPA 12-20-1986 ^ Full Time , ■■■,,■ ,, ,,, 1 . . . ,.,...,,,,.,,,J......^^^^i^m-^^ 

,., , ,,,. , t.^ : .:.:..-.^ ^.^v.^^^:^:.:::::<^ : ^ : :::::-^:^vx•^::^x■:::::::::::j:::^ 

: : ::iMMj:i:Ay^ :M^:^: g^: : : : : m:;::^ " ' ' " ' ' ' ' " I " i^ a ^^^l^A.f\nn Ovfe^ 37. Bargammg Unit5ianil 

Xv?^ :;: ?:v.v . ;-;-:-:'y--->''>:-:- i ';- y , Vf---'-'-'-' ••■■■■•■•■■■ •'■■'' "^ 35^ FLSA Category ^^- Appropnauuii v^uw; 




YES 



29. Pay Rate Determinail 



34. Position Occupied 

l^mpetitive Service 3-SES General 
2^epted Service 4-SES Career Reserved 



1 



38, Duty Station Code 

51-0100-013 



35. FLSA Category 

E-Exerapt 

N-Nonexenopt 



36. Appropriation Code 

R056Q3AG000Q0 1101000 



Bargaining 

0010 



39. Duty Station (City-County-State or Overseas Location) 

ARLINGTON Arlington VA USA 




iUons Prior to 7/91 Are Not Usable Afjf r 6/30/93 



CONTINUED ON REVERSE SIDE 




ir^A ^ 
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Name: ' iBrinkley .Charles H 



PAR Number* .M-0-030 




(N^ to Sim^ Do you toiow of additional or conflicting reasons for the employee's, resignation/retirement? 

* If ""YBS"", please state these facts on a separate sheet and attach to SF52). 

Reassignment (Other) 




regulations with regard to employment of individuals in the Federal service and thdr 



v«„ «ro «n«ActPrf m ftimiqh a soecific reason for your reslgnatioD or rejiremenl aiKJ 
y?^«^rHKHdi« Y^ifrLson may be considered in any future decision regarding 
^^^^^^^^^^.i^^inthf^Ser^ service and may also be used to determine your 
^SothmrST uSbvm^^^^ fee^efitl. Your forwarding address wiU be 

uKi& ?o ffi^^^^^ d«^"«»^"^ y«" s^o"^d have or any pay or 

compensation to which you are enuUed. 

1 PP^^nn.; for Resignation/Retireme nt (NOTE: Your reasons are used in detemiining possible unemployment benefits. Please be specific and avoid generalizations. 
■ V^i^^signation/retirement is effective at fee end of the day - midnight - unless you specify otherwise.) 



records while sectfon 8506 requires agencies to furnish the specific reason for 
termination of Federal service to the ^cretaiy of Labor or a State agency in connec- 
tion with adnunisiation of unemployment con^nsauon programs. 

The furnishing of this information is voluntary; however, failure to provide it py result 
in your not receiving: (1) your copies of those documents you should have: g) W 
or other compensation due you; (3) any unen^loyment compensauon benefits 
to which you may be entitled. 





5. Forwarding Addrcsi (Number, Sued, Oty, State, ZIP Cote) 









M il , ' ' ^ ' ir^>>J>A^ 



g^iiglliiiiiiifi^i i^ 

^r■•-^■.:■:^.^:^:^.•,^^.^.^.•.^■^^,^^^,^^^^^^T^l•^•-'•'• ' , r , • , - T • • I -1 • ' 



- Merit Staffing E xce ption. _ / rncal 12 " "" " '" ™"-^~^ 

I S2Sg Sftio*^^^^^^ position with no greater promotion potential than position currently held. 

. Position is at the fill! performance level. 




170 ^ 
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.^. dfftoe oi* personnel Management 
/m Supp. i296-33, Subch. 3 



REQUEST FOR PERSONNEL ACTION 




1. Actions Requested 

Reassignment 




3. For Additional Information Call fWame 



5. Action RequUted ByV/yped A/ame, u£,BmBXum, and Bequest Date) 

Melissa Stoehr ^^^s^^^^^-^^^^ ^4^*^ >^/i^//^0 

Chief, Management Services Division 



6. Action Authorized By (Typed HamB, 

Lynnette Haywoi 
Directo' 



2. Bequest Numbw 



I. Request Numow 



4. Proposed Effective Date 
,, 1/3072000 




5-E.Code 



6-F. LegafAutliority 



6-E.Code 



7..FR0M: Powtjon Title and Nunjtoer 







e-D. Legal Authority 



6-F. Legal Authority 



15. TO: Position Title BJji Number . i 

iTPavPia 



1&rP3yPlafp-17^cc. CodeJIS 



14. Name and Location of Position's Organization 









19.«tepofRa 

0>' 



20q,A(|. 





^"^ 






2(K). Other 







22. Name and Location of Position's Organizatton 

DoS« Department of Labor 

Mine Safety and Health Administration 

Directorate of Administration and Management 

Division of Management Services 

Branch of Facilities and Property Management 



'■'r^Tr''*?g* L i LLL> p: 



23 Veterans Preference 

1 ~Nor>e 

2 - 5-Point 




34. Position Occupied 

1 - Competitive Service 3 - SES General 

g- Excepted Servtce 4 ■ SES C areer Reserved 




'0Nll-^/'\ fhb. 



40. Agency Data 



35. FLSA Category 

E-Exerr^ 
N - Nonexempl 



39. Duty Station (Ot^ - County - State or Overseas Location) 

Arlington, Virginia 

AA 



^ 




2 ADoroval' I certify that the information entered on this, form is accurate and that the 
* proposed action Is in complian ce v^Jth statutory and r^ulatory requirements. 

CONTINUED ON REVERSE SIDE 



Editions Prior to 7/91 Are Not Usable Aftfer 6/30/93 

NSN 7540-01-^33-6239 
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fNote to SuDervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement? 
inoiB lu <j K "YES", please state these facts on a separate sheet and attach to SR52.) 

t3i 



D YES D NO 




' A/^ 0tuJUL 



Privacy Act 

you are requested to furnish a specific reason for your resignation or retirennent and 
a forwarding address. Your reason may be considered tn any future decision regarding 
Jour^e^mployrnent in the Federal service and may also be used to determine your 
bHo b Ntv for unemployment compensation benefits. Your forwarding address will be 
Ssed primarily to rJiai! you copies of any documents you should have or any pay or 
compensation to which you are entitled. 

This information is requested under authority of sections 301, 3301. and 8506 of title 
5 u!s Code. Sections 301 and 3301 authorize 0PM and agencies to issue 



Statement 

regulations with regard to employment of Individuals in the Federal service and their 
records, while section 8506 requires agencies to furnish the specific reason for 
termination of Federal service to the Secretary of Labor or a State agency in connec- 
tion with administration of unemployment compensation programs. 
The furnishing of this infonmation is voluntary; however, failure to provide it may result 
in your not receiving: (1) your copies of those documents you should have; (2) pay 
or other compensation 6\x& you; and (3) any unemployment compensation benefits 

to which you may be entitled. «_,^««.««. ' 

i Pancnn«5 for Resionatton/Retirement (NOTE: Your reasons are used In determining possible unemployment benefits. Please be specific and avoid generalizations. 
Your resignation/retirement is effective at the end of the day - midnight - unless you specify othenwtse.) 



2. Effective Date 



4. Date Signed 



6. Forwarding Address {Number, Street O'ty, State, ZIP Cexkl^ 




1U' 



n/^^ 






F9.5 



Case 1:05-cv-01033-GK- 



Document 9-5 RIed f 2/1 6/2005 Page 69 of '73 






rt.v 



>ositlc 



;^^,^>. npo^RpTinrnPteas e Read Instructions on the Back) 

P OSITION PfcSai^nir I _^ 1 4. Employing OltlceLocellon 

rReason «or SubmisskiS U^ ^^ riRplH 



H Reestablishment Q^^*" 
fejlanation (Show any positions repla^^) 



_AyVfngton, VA 

7. Fair Labor Standards Act 

n Nonexempt 



18. (Pis OertWtcaBon 



i 



Exempt 



8. Financial Statements Required 



16. Cl assified/Graded by 

a. U.S. Office of Per- 
sonnel Management 



Official Title of Position 



foT Position Status 

YI Competitive 

Excepted (Specify in Remarks) 
SESlGen.) H^^sm 



Mfrnm 



tl. Position Is; 

Supervisory 
Manager!^ 

Fay Plan 




Sensitivity 

Sensitive 

*2"Noncrtft^ 
Sensitive 



SKI8%^ 

Occupational Code I Gra^ 



|9. Sut^ to U 
[l3.CompetltiveiivelCotte 



14. Agency us© 



Date 



. ._-■.„-.* . GS 



S^^^*>\\f>-p-''-"*' 



WW 



Wff^^ 



. 0343 

17. Name ot Employee f/f vacant. spwrfM 
ri,o^1og Brinkle 



13 



Third Subdivision 



mm/MeMsT ^gfiMl 



.d. Fourth Subdivision 



a. First Subdivision 
b Second Subdivision 






mwhwr 



,Fihh SutKJiviston 




Signature of Employee (optiormJ) 



Thic i*. «n accurate description of the major duties and 
19 Employee Review-This is an 3ccm ^^^^ ^ ^^ 

responsibilites of my position. ^___ ! ■ . .^ > .a,/c infnrmation is to be used for statutory P^'P^^^^'fJ^^^ 

the major duties and responstbmie^ necessary to carry out Government ,tlT„l 

reluonships. and that the Pos^^^^^^^^ made with f/rf ■i^--'i?""^r T^„T. 

Tunctions for which I aniresponsjpj^i^'^t 1 b. Typed Name and rate of Hlgh^ 

r:.---J^i'n:7i Immediate Supervisor I ^ ,r««^f f p HavWOC 



7 T^lirmTand Title ot Immediate Supe 

Melissa Stoehr ^ices Division 
_Chi ef^ _Mana g eme£t_ S er ^ - - - 



signature 



Date 



.Lynnette Haywood ^^^^^^^ & Mana_gement_ 

^'~%l^^_B-^- • JOM 

TsignaKirer - - ^' — — ' 



"^- r. — ?r;niic8tlon. / certify that this position has b 

21 ci8ssHicatlon/Job Grading Cenm ^^ ^^^ ^^^ ,^ conformance wl'hswn- 
cLsined/graded as required by Tiu^ 

(Sards published by the U.S. Omceo^,^ ^^^ ^^^ appfcaWe published smdar^^ 
standards applyjirecttyjcons^tfrnj:- 



a Clin Classl7ca.l J. Standa.is ui;SJy-C.as^HyinB/Qradin^-.--os|. 




information for EmployeeB The f "SSrS'^iion SS^^ 
are available In the personnel office. The |^*^'^,"p°er8onMl Management. Infor- 
andcorreded by the agency 0^^^^^^^^ 




Review 

a. Employee (optional) 

b. Supervisor 

c. Classifier 

24. Remarks 



I^Jl^m 



FlO.l 
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„,„age.ent Program Analyst (Security Manager) 



GS-343-13 



„ -is located m the Branch of Facilities and_ Property 
This Position^J °=^^„ris responsible for the Agen=,.| ^. 
"ec:?ir^--9ement program policy and -rves a^the Agenoy^s 

securxT-y lua* , nroaram areas, me xnouiiu^^* l;.i^M^# 

expert -^vx^or^on^such prog^^ management of the Headqujr|^|| 

responsible ^^^^i^^s. I»»f 

operations a** 

■ .■'■''■■■.■■•■. ■ ■. ^ 

B Major__Bli£i^ 

/ initiates and develops the security program, ^^-^.^ 

^iocedures ^f^lJ^lZToo?AT.llt\^l^^^^^^ the security 

organizes/ c^-^ 

program. .i^ 

^r,r.w ;,nfhoritv on all security matters, 
o soeaks as the agency ^^^5^°^^^^ °^_- ^ith top management 
consul on --oor^^^^^^ and local law 

^fforcim^nt^epresLtatives. 

3 Kesolve. serious Problems in all -f^tfcl^F^reraf MafsSls 
^' -J?, with GSA Federal Protective Service, 
and^'the Department of Labor Security Officer. 

1 OS security training and guidance -^aterial for the 
4. Develops security headquarters and at f^eld 
^.«.nov conducrs traiuxny = „Imor>+- reviews providing 
agency. ^^ conducts program management reviews f 

locations. . ^^^^ as needed. 

corrective directxoii 

1;cilIierfnd^?:pertyMaLgement Branch hav.ngMSH^^ 

-^^of rna g^::i^iry"^ouT^'h^vi^MlH^-«id^ impact. Assignments 

'^^mr.ipx in nature. __ . ___^ _^^^^,,,^-,,,^^,^_^^^_^ -^-^ 
are complex -^ - 

^ ^- o =,nrt analysis of Branch programs to 
fi incumbent conducts studies- and analysis ^^^ 

^ete^iL compliance wt,e,ua^^^^^ 

^"^^^'I^and Progrfm^ A^inistrative pro^^ 
operations an P g ^^anagement, ^^PP^^' ^J^^^i^g 
property, ^^" . Evaluates work processes, °P®y^^i''?^_ 
telecommunications. ^^J^ . , makes recommendations for 

procedures, ff .Prf:;^^^" red?strTbu?Ln or workload. Prepares 
'^°^i:: ff'f ndSgs^an^°Lk:f feco^endations^^ 
I^rrovem^nt in the achievement of program goals and ob^ 
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^^ 



*v 



.= through subordinate supervisor the ^^^ivities of a 
'• ./'f full time peLanent and part-time employees who carry 
'^f^hf Arlington operation work as follows: 
out tne j^e Management 

Telecommunications Management 

Mail Management 

supply Management 
' property Management 

warehouse Management 

,««.:.■ -ini-ermediate range and short range 
ir<=-h;:*hlishes long range, intermeaidv.« ^ oroarams to be 
8. EstaDJ.J-=> ^^„j^a4-inn Plans proiects or progtcimB 

and resolves mxnor and/^^^ ^,3^ipu„ary action, such as warnings 

group 9rie^° 
and reprimands. 



V • 



1. 




^^^^j^jhj^ irrpnrri ^Y ^^^ r^-'^ition 



(a) 



SKilX in briefing --^^fsuef "obrectiv^'andlrrctsS 

to communicate complex ^^^^^°.'.i^_ which will improve 

^^^-^ +-« csnnnort recommendations wnicn wxxx f 
in order to support: JJ^ . of programs and 

the efficiency and effectiveness oi f y 

operations. 

outside the agency. 

^. 4--^« r^i^nnina and overseeing projects 
'=' ^l^ii^ive^rfai-fea^nlnf r«ec? down to the lowest 
field office. 

Wide business skills and sound Hfl^l^J^,,^, to the 
interpreting and applying laws ana rey 
agency's programs. 

,,, Thorough knowledge of MSHA' a program functions and 
organization. 



(d) 






luversXSP^y Control; 



performs under the direction 



f the Chief, Facilities and 
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Property Management Branch in Arlington, Virginia who makes 
assignments in terms of overall objectives. 

■ 

The supervisor provides administrative direction and makes 
assignments in terms of defined programs or functions or long- 
range agency objectives. Requirements frequently s.tem, f rom 
mission or program goals and objectives or from natiohal^^,: 
departmental or agency policy. J; fe 

The employee determines the approaches and methods necessary to 
carry out the assignment, including the design of overall plans 
and strategies for the projects. The employee independently 
carries out the work, including continual "coordination of the 
various elements involved providing the supervisor with status 
reports and informs the supervisor of controversial issues, or 
problems that arise during the project. 

Recommendations for new approaches or policies are usually 
reviewed for compatibility with program and agency objectives. 

3. nm-Hp lines: 

Guidelines consist of legislation, broad and general policy 
statements, and regulations involving one or more agencies, which 
require extensive interpretation. 

Policies and procedures are available but Stated in general 
terms, or are of limited use. Intensive searches of a wide range 
of regulations and policy circulars applicable to the numerous 
and diversified issues encountered are frequently required. 
Guidelines are often inadequate in dealing with problems, 
requiring ingenuity and originality in interpreting, modifying, 
and extending guides, techniques, and precedents. 



The employee uses experienced judgement and initiative in 

• ■ ■• - ---■•-•-- — -•J--I-- ■!- -^-"iating f: 

and patterns to 
develop new approaches. 



applying principles underlying guidelines, in deviating from 
traditional techniques; or in researching trends 



4. rnm pl fixity ; 

The problems encountered by this position are difficult because 
of the specialized and technical nature of the duties. 
Resourcefulness and seasoned judgement are required to solve 
these complex problems since guidelines are broad and only have 
general applicability. 

Eight separate GSA and OASAM Regional Offices are regularly dealt 
with for provision of services. Over 180 separate organizational 
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units are serviced nation-wide. Due to constantly changing 
conditions xn the mining industry, legislative changes 
development and recommendation of policies and procedures for 
MSHA-wide application and implementation must be flexible enouah 
to be applied to varied organizational structures, and program 
objectives, yet sufficient to accomplish the intendedfxesults. 

Decisions involve responsiveness to continuing changes in 
programs, technological developments and emergency situations 
affecting life and property. The employee is constanliy 
balancing program and technical needs, the interests ofT 

ba^f on'^Iounr^uda^pn/Jri^'^"^^. ^^^^^^^"^^"ts, to make decisions 
based on sound judgment that are in the best interest of the 
Agency. The significance of the widening range of ■ possible 
threats (including terrorism) in a new era of proliferating 

that'Jnsures ^h^s^f^^'r-^ ^"f ^ ^^^'^ ^"^^"^^^ infrastructure 
that insures the safekeeping of employees, facilities, vital 

records and the continuity of agency business. 
5. Scope and Efff>ci- ; 

Much of the employees work is to resolve problems, or develop new 

Jf .^^^Jhorfi-fJlvr^ ^l ''''^ ;^^"^y- ^^^^"^endations are accepLd 
as authoritative. The work requires long-term commitments 

developing innovative arrangements to resolve critical problems 

^;;^!f'"^5^,"rr^ii''''''^^'°"" ^"^ ^^^^^°P ^^^^^od that Lsolve 
aoininistratxve problems, 

6. Personal Contanj-.g? 



wJthif MsS^^ loT'cll^ "i'^ °^^^^ ^^^^^^1 personnel at all levels 
within MSHA, DOL, GSA and occasionally with contractors. 

7. Purpose of Contarl-g ' 

The incumbent meets with MSHA, DOL and GSA personnel at all 

asIocLted^'^h^rewJ^h ^^^^'^^^^-pi^ements and to resolve problems 
associated therewith. Incumbent must resolve conflicts and 
disagreements and endeavor to reconcile conflicting views on 
agency programs. ' 
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